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VOLUTION from one room 

the cellar position estate, 

and within span less than 
thirty years, characteristic 
America receive little attention. 
Elsewhere the world the theme 
would here verges 
the banal. 

The development vocational edu- 
cation one these American sagas, 
accepted and long unsung. 

For long time vocational educa- 
tion was not respectable member 
the family. passed 
neither respectable nor popular, sur- 
vived cellars and old buildings; 
impossible places which the “honor- 
able and accredited” members the 
curriculum never would have been 
asked consider. Because was vo- 
cational education with the “know 
how” and do” the artisan and 
craftsmen fibre and sinew, not 
only survived, but grew. Because 
the faithfulness and vocational integ- 
rity the vocational teachers—men 
and women drawn from successful ex- 
perience business, industry, farm, 
and home, who believed the essen- 
tiality and efficiency vocational 
training—the four walls the cellar 


were pushed out. Virility 
acity are strong combination. 

Entrenched last the first floor, 
vocational education next was recog- 
the school system. was place 
for the non-conformists and the dul- 
lards; for those “who were 
come some bad end.” When, sur- 
prisingly, many instead and 
began take their places their com- 
munities able members society 
and substantial taxpayers, the program 
which had achieved the impossible 
could longer ignored. Vocational 
education had proved itself 
value the social and sta- 
bility the people. 

was inevitable that popularity 
should follow. The equipment essen- 
tial vocational training has the ap- 
peal realism life and work. The 
products vocational program are 
tangible. Here was place the 
school system which savored the 
great world outside the classroom— 
world which adolescence envisions 
rainbow’s end. And with the added 
appeal outlet for creative urges 
and mechanical abilities, enrollments 
vocational education courses surged 
upward. New rooms were not suf- 
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ficient. New buildings were abso- 
lute necessity. 

Today vocational education has 
reached that point its development 
where there increasing public pres- 
sure for extension and expansion. 
wartime contribution unchallenged 
magnitude and unsurpassed any na- 
tion not denied. 

Thinking vocational leaders and 
“workers the vinyard” well 
school administrators, are concerned 
today that this development and ex- 
pansion should sound and endur- 
ing; that procedures valid; that in- 
struction accord with current 
employment needs and trends. They 
are thinking the hundreds thous- 
ands American youth and adults, 
the ex-service men and women and de- 
mobilized war workers, the on-com- 


ing generation whose employment op- 
portunities may deferred because 
employment conditions. These are 
the Americans whose vocational ade- 
quacy the special trust the voca- 
tional educator; whose occupational 
efficiency their passport satisfac- 
tion their careers and the same 
time national readiness for our na- 
tional destiny. 

this special issue 
TION some these leaders write 
the role vocational education the 
school curriculum and the broader 
aspects our national well-being. 
contributor was selected for out- 
standing leadership and earnest inter- 
est this educational program which 
now stands ready, maturity, ac- 
cept the occupational adjustment chal- 
lenge the postwar years. 


ECONOMICS FOR OUR TIMES 


Formerly Chairman, Department Social Studies 
High School Commerce, Springfield, Massachusetts 


everyday economics and the practical application economic principles every- 
day life. Gives high school students real understanding modern economic 
life, preparing them deal intelligently with economic problems 
personal life, business and industry, and community, state and nation. 
Latest developments are presented, including problems reconversion, 
Problems following the chapters apply principles 
Especially understandable, interesting presentation. Numerous illustrations. $1.88 


Write for information. 
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Vocational Education and 


Full Employment 


MOBLEY 
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ARTIME terminology may 

not hold, for long, the same ap- 

peal and pungency the 
desperate days before V-J Day, but 
there are some phrases” which 
seem not lose their pertinence 
time passes. “target” may never 
again merely the center 
vital point, goal which must 
reached. 

education has such tar- 
get for today and tomorrow. can 
stated briefly: 

provide vocational educa- 
tion and retraining, 
part-time training and work-ex- 
perience programs for the 
tional adjustment and readjust- 
ment youth and adults, includ- 
ing persons demobilized from es- 
sential war work from the 
armed services, order that in- 
dividuals and the Nation may at- 
tain stability and secur- 
ity. 

Hundreds thousands demobil- 
ized war production workers now need 
vocational retraining prepare them 
for civilian pursuits. 
other thousands dislocated workers 
who must make job changes and locale 
changes, will need this occupational 
adjustment service before they can 
again fit satisfactorily and happily 


~ 


into the national employment pattern. 

Ultimately, large numbers Ser- 
vice men and women will turn the 
vocational schools for training and re- 
training. The fact that war-weary 
veterans have not thronged school, 
eager for education, normal and 
should have been anticipated. For 
months and years these men have been 
under discipline and training. They 
have “had their fill” both the Hup- 
two-three-four variety and the intensi- 
fied and accelerated specialized train- 
ing which was essential victory. 
Their reactions have been those 
youth released from school. Vacation 
over, they will recognize their need for 
training for civilian employment. The 
vocational training and retraining 
these returning military men and wom- 
for civilian pursuits national 
significance, and the public vocational 
schools must prepared cooperate 
with the Veterans’ Administration 
this gigantic and essential national 
undertaking. 

Youth meanwhile will find more 
difficult secure jobs and the en- 
trance age for youth into employment 
will rise. provide stabilizing in- 
fluence for youth preventative 
and assist youth with their 
tional adjustment difficulties the pro- 
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gram the public vocational schools 
this country should extended into 
much wider range occupational 
training. 

educators cannot hope 
hit their target unless their plans are 
adequate and Such pro- 
gram calls for development along nine 
major lines. 

(1) Area Schools—The 
extension vocational training oppor- 
tunities this country both youth 
and adults must general enough and 
broad enough meet the 
total need. However, the extension 
should very carefully organized 
with actual needs. The de- 
velopment adequate area vocational 
schools will prevent wild and unjus- 
tified development many communi- 
ties where the cost providing in- 
struction all vocational fields 
(buildings, equipment, 
tional staff) would excessive and 
not warranted the potential enroll- 
ments. The designation existing 
successful vocational schools area 
schools the development new 
schools must the hands state 
educational authorities and should 
sound and warranted expansion. 

(2) 
tension vocational agriculture into 
thousands farming communities not 
now receiving this service impera- 
tive. That the level rural produc- 
tion, rural income, and living 
tions all can raised has been proven 
programs for 
high school boys, evening school pro- 
grams for out-of-school youth and 
adults, canneries for 
the preservation food for family 
use, school farm shops where farm 
equipment can reconditioned and 


repaired, and diffusion knowledge 
agricultural developments and skills 
and abilities agriculture—all these 
services cannot help but build better 
rural America and this the right 
these Americans who have been fre- 
quently and rightfully called “the 
backbone the nation.” 

(3) Home Economics Education— 
Training for homemaking can con- 
tribute greatly our economic stabili- 
zation during the trying reconversion 
period. one questions the import- 
ance the homemaker keeping the 
home solvant business and morale 
builder for men, women, and children. 
The ramifications homemaking to- 
day beyond the simple skills pio- 
neering days and demand variety 
training and knowledge, judgment 
and ability. This the contribution 
vocational homemaking and ex- 
tension the program into communi- 
ties not now being served highly de- 
sirable. 

(4) Industrial The 
present efficient program industrial 
training for wider range occupa- 
tions, for new developments changes 
which will gear vocational education 
industrial needs, and for around- 
the-clock hours. Major 
communities general are well-served, 
but there still are many smaller cities 
where there should expansion 
this training which definitely 
anticipated that thousands new 
workers and dislocated will 
demand this occupational service, and 
that vocational educators must pre- 
pared for calls from both employers 
and employees for both training and 
retraining services. 

(5) Occupational Information and 
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Vocational Guidance—Because the 
tremendous numbers changing occupa- 
tions, and because youth must given 
more definite job occupational 
guidance, every school and community 
should provide this service. Return- 
ing service people, persons with occu- 
pational adjustment problems, and in- 
school youth all require accurate job 
information and knowledge their 
own abilities and aptitudes, are 
even approximate the desirable goal 
the “right worker the right job.” 

(6) Service Training—In 
response requests from many groups, 
nearly all states already have incorpo- 
rated vocational programs for public 
service occupations into their 
tional programs. demand for ex- 
tension this type training an- 
ticipated, since the preferences vet- 
erans for jobs (as expressed polls 
taken while still Service) has shown 
decided interest local, state, and 
Federal employment. extension 
number and scope training courses 
almost certain development 
the future. 

(7) Training for Distributive 
pations—One the largest 
tional groups this country, and one 
the poorest-trained, the group en- 
gaged the distributive occupations. 
Numerous large wholesale and retail 
organizations are repeatedly request- 
ing development and expansion 
this training program, with emphasis 
upon the importance serving the 
small businessman the small com- 
munity. 


(8) Vocational Business 
Office Education—Office managers 
and employers everywhere are inter- 
ested adequate provision for train- 
ing program for office personnel who 
are responsible for office procedures 


and efficiency. This field which 
has not been adequately covered. 

(9) Industrial Arts Education— 
This training affords broad basis for 
specific trade training, toward which 
points. thorough and comprehen- 
sive vocational program 
vide amply for practical program 
industrial arts education. 


Historical Background 


The states and local communities 
have supported these various services, 
greater lesser degree, with the 
assistance the Federal government, 
since the first education act 
providing for Federal aid for 
tional less than college 
grade was approved February 23, 
1917. provided for aid States 
for vocational education agriculture, 
home trades and industry, 
and teacher training each these 
fields. The present annual appropri- 
ation under the provisions this law 
amounts only $7,000,000 annually. 

Seventy-fourth Congress, 
proved. This measure authorized ap- 
propriations aid States the fur- 
ther development vocational educa- 
tion agriculture, home 
trade and industry, and distributive 
well teacher train- 
ing each these fields. carries 
present annual appropriation 
$14,000,000. 

During the period between World 
Wars and II, the vocational forces 
this nation, with relatively meager 
funds, developed sound, worth-while 
programs vocational education 
many cities and communities. Through 
these years the public vocational 
schools contributed much the train- 
ing and development skilled per- 
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sons desperately needed the out- 
break World War II. These per- 
sons made vital contributions both 
the production the huge quantities 
war materials and the efficient 
use these machines and implements 
the battlefields the world. 

Thousands experts training 
methods and procedures were also de- 
veloped. Many these have been 
invaluable service developing and 
directing practical training programs 
for the Armed Services and other es- 
sential war agencies and industries. 

When America was forced 
come the arsenal democracy, leaders 
government and industry looked 
the nation’s vocational schools help 
train the army skilled and semi- 
skilled workers needed produce the 
vast quantities arms, munitions, 
and foods necessary for speedy vic- 
tory. 


War Emergency Funds Provided 


was June 27, 1940, that Public 
Law 668, Seventy-sixth Congress, was 
approved providing limited sum 
Federal funds emergency basis 
for the vocational training workers 
for defense war industries. the 
need for war food pro- 
workers was increased, Con- 
gress made available larger and larger 
sums money for training essential 


workers. The peak this emergency 
training 


reached during the fiseal year ending 
June 30, 1943, when Congress for the 
one year made $109,000,000 available 
for the program. 


result the Federal aid which 
has been provided (including regular 
and emergency funds) the vocational 
schools throughout the country have 
trained more than 11,500,000 persons 


provide the nation with essential 
war goods and services. The world 
knows now that American production 
has meant the difference between vic- 
tory and defeat for the United Na- 
tions. are justly proud the 
magnificent contribution 
tional schools the nation have made 
the “battle production” train- 
ing much the 
produce war essential materials. 


Reconversion Training Program 


the need for war-emergency vo- 
cational training diminished, funds 
for these purposes were finally dis- 
forces peacetime and wartime 
have demonstrated their ability 
train people for gainful and useful 
employment, and adjust the na- 
tional exigencies. 

adequate funds are provided now 
they can and will make necessary 
contribution—which must made 
some group agency-—to the nation’s 
postwar reconversion program. The 
retraining and adjust- 
ment returned veterans will 
major function and responsibility 
the vocational schools. 
son must first employable before 
can hope secure and hold peace- 
time job. For large percent our 
potential 
means vocational training. 


Full Employment National Goal 


generally agreed that full em- 
ployment near full employment 
essential the economic security and 
stability the nation. Next secur- 
ing lasting peace, the paramount ob- 
jective the American people 
provide peacetime jobs for all employ- 
able workers. Not “relief jobs,” but 
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jobs that will give every American 
decent standard living, and op- 
portunity for advancement. Workers 
must trained and vocationally com- 
petent secure jobs, hold jobs, and 
progress jobs, are attain 
this great peacetime objective. 

Millions workers who were em- 
ployed war plants never had any 
previous industrial experience. They 
were vocationally trained “single 
skills” for semi-skilled jobs for the 
emergency. They 
learned how perform only one oper- 
ation arms plant, munition fac- 
tory, some other war industry. That 
type work unnecessary now in- 
dustry and business and agriculture 
are reconverted peacetime produc- 
tion and services. Workers must 
trained new techniques and guided 
into new jobs, are have full 
employment. 

Then have millions women 
who married during the war years but 
who have never actually entered upon 
the duties making home. Many 
these now are demanding special- 
ized vocational homemaking training 
they will better equipped make 
and manage home. This training 
program vital the future our 
American homes and the welfare 
the nation general. 

The demobilization the Armed 
Forces necessitates finding some kind 
employment for eight ten mil- 
lion men and women, the exact num- 
ber depending upon the size our 
peacetime Army, Navy, and Air 
Force. 

large proportion the men now 
the Armed Forces had not been 
prepared for any vocation nor had any 
employment experience prior induc- 
tion. The training they have received 


the Services may not usable 
peacetime economy this training 
was specifically aimed war opera- 
tion efficiency. When they realize 
this, and come the schools for as- 
sistance these vocational schools 
must ready provide the type 
training they will want and need 
order fill and hold jobs. 


Our Oncoming Youth 


The Biennial Survey Education 
the United States, published the 
United States Office Education, 
shows that approximately 1,250,000 
children (42 percent) drop out ele- 
mentary school before reaching high 
school. These youth, well those 
who graduate from high school, and 
not college, will competi- 
tion for employment with the men and 
women demobilized from war indus- 
tries and discharged from the Armed 
Services. Vocational training must 
provided for these youth not just 
keep them off the labor market but 
make them competent secure, hold, 
and make progress their chosen vo- 
cations when they reach employable 
age. 

Priority for available jobs given 
veterans and demobilized war workers 
with families will probably result 
deferment employment for youth 
during which time they should have 
opportunity for vocational training. 

Vocational education must safe 
guard the great masses our youth 
against reaching maturity unprepared 
for any vocation. must also give 
them some insurance against unem- 
ployment, since those who are trained 
will least employable capable 
successfully operating their own 
homes, farms, businesses. would 
also result their having increased 
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earning power and this would con- 
tribute the wealth the nation. 

Vocational training programs for 
youth will help keep check juvenile 
delinquency. this kind 
equips youth enter legitimate fields 
endeavor rather than enter ca- 
reers crime. seems ironic indeed 
that many youth our land not 
have opportunity for practical voca- 
tional training until they land 
modern penal institution, where usu- 
ally the first step toward social rehab- 
ilitation train such youth for spe- 
cific occupations through the pursuit 
which they can earn legitimate 
living. 

Providing adequate vocational edu- 
cation opportunities for all the people 


NET MIGRATION 


cans are inherently migratory people. 
was this urge move search 
greater opportunities and more free- 
dom that responsible for the develop- 
ment this great country ours. 
Even when was necessary travel 
covered wagons, our forebears 
moved from coast coast search 
better economic opportunities. 

recent decades large part the 
movement has been from rural areas 
urban communities. Population 
specialists have for years pointed out 
that rural farm areas are the popula- 
tion reservoirs for the industrial and 
commercial centers the nation. The 
birth rate many the urban areas 
too low maintain the population 


FARM YOUTH 


Who were10 age 1920 
UNITED STATES 1940 


FARM 


FARM 


1930 LOSS 


1940 LOSS 


DEATHS 


Migration Farm Youth United 1930 there were 3,975,769 girls 


and boys between the ages and the farms the United States; 
years later (1940) this same group was years age. shown the 
graph above, only 2,434,241 were left farms 1940. total 38.77 percent 


had left the farms before they reached the age 25. the time they had 

reached the age 34, total 54.13 percent had left farms, through migration 
urban areas death. (Data obtained from Census reports:) 

Those who leave farms urban areas should, through area vocational 

schools, given opportunity for training prepare them for urban occupations. 

The fertility ratio (number children under years age each 1,000 women 

between the ages and 44) for the rural farm group the Nation was 

651 1940, compared for the urban group. This means that the 

children the Nation are being grown the country where property values 

and incomes are low. Yet they move cities when they reach productive age. 
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Wealth movement from farms cities resulting from migration farm youth 
cities (age group 10-29 years), United States, 1920-30 


Amount movements 
Item 


Wealth movements from farms cities.—This table shows that wealth move- 
ments from farms cities resulting from migration farm youth cities 
amounted $3,600,000,000 annually during the decade 1920 1930. the 
South where the greatest migration takes place rather large percent move 

cities the East and Middle West—that is, they move outside the South. 

This chart helps show that support vocational education more than 
local and State problem. also shows the need for developing stronger pro- 
gram vocational education agriculture and homemaking 


(Data obtained from Land Policy Review, 
VII, No. 1944, USDA, which was compiled Dr. United 
States Bureau Agricultural Economics, authority pepulation trends.) 


Annual average 
Rearing and educating migrants from farms $150 per person per 
$14, 000, 000, 000 $1, 400, 000, 000 
Settlement estates with 000, 000, 000 400, 000, 000 
Interest paid mortgage indebtedness nonfarm dwellers...... 000, 000 750, 000, 000 
| 
Service 
24.6 
219% Agri. 
Service 
329% 
Mfg. Agri. 
219% 
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such areas. This movement 
tremendous economic significance 
the nation. 

The accompanying charts—figures 
and 2—throw some light the 
scope and extent the movement 
well its results. 

Young people leave the farm for 
variety reasons. Where there are 
two more boys family, only one 
may safely look forward career 
farming the home place. The others 
face the problem finding oppor- 
tunities agriculture elsewhere 
entering some other vocation. Because 
the lack adequate vocational edu- 
facilities most those who 
cities are unprepared for any type 
job. This does not contribute 
satisfactory standard living for 
labor. 

This one reason why area voca- 
tional schools are greatly needed. 
Such schools serve areas larger than 
the ordinary school district, thus mak- 
ing possible training greater num- 
ber occupations and preventing in- 


efficiency and waste funds too 
many small units are established. 

Since this large segment farm- 
reared youth are going migrate 
urban centers, they should given 
proper vocational guidance and pre- 
pared fill jobs industry, com- 
merce, and other fields. They should 
given fair chance earn living 
and contribute the welfare the 
community, the State, and the nation. 
And those who remain like- 
wise, should given vocational train- 
ing agriculture, that they, too, 
may maintain satisfactory standard 
living. farming becomes more 
and more complex occupation, the 
need for adequate training this field 
becomes more and more acute. 

School administrators 
tional educators realize that the voca- 
tional schools this country will 
necessity called upon for another 
major job are have full em- 
ployment resulting economic sta- 
bility and security for individuals and 
the nation. 
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Vocational Education and the 
National Welfare 


WRIGHT 


Assistant Commissioner for Vocational Education 


fundamental significance 

vocational education with refer- 

ence the national welfare not 
always realized. Vocational education 
its broad aspect that kind edu- 
cation which equips persons their 
part the necessary work the 
world. Vocational education not 
something new. is, and always has 
been, necessary for the continuance 
society. Vocational education some 
form must supplied society its 
present form maintain its present 
levels and progress even higher 
levels. People must some way 
learn perform the work for which 
they are best fitted. The process 
which they acquire the knowledge and 
skill which necessary for successful 
work performance vocational educa- 
tion. provide such education for 
all levels work increasingly being 
recognized responsibility pub- 
education. 

The effectiveness with which voca- 
tional education has been 
one important reason why this country 
was able build the world’s largest 
navy, the world’s largest merchant 
fleet, the world’s largest air force, the 
world’s best equipped army, and 
achieve record-breaking production 
farm products feed ourselves and 
our allies. 

Vocational education, discussed 
here, that kind education and 
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training which carried wherever 
persons work. However, the program 
which being conducted the states 
under the stimulus the national vo- 
cational education act and which was 
operated under emergency war train- 
ing acts was responsible small de- 
gree for the successful termination 
World War 

Between July 1940, and June 30, 
1945, the vocational schools 
the country gave specific preémploy- 
ment training over 2.6 million per- 
sons and supplementary training 
over 4.8 million persons. This makes 
total nearly 7.5 million workers 
who were trained for war production 
industries under the program Voca- 
tional Training for War Production 
Workers. During the same period de- 
partments vocational agriculture 
trained more than million persons 
under the program Food Produc- 
tion War Training. Thus total 
over 11.5 million persons received 
emergency war training the public 
vocational schools. 

National welfare dependent 
very great extent upon the wealth 
nation. Wealth produced entirely 
the development natural 
sources through the work people. 
The degree which that work done 
efficiently and the progress science 
and technology reflected in. produc- 
tive work, determines the rate in- 
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crease national wealth and hence 
the welfare the people. 

well-balanced program public 
from least three standpoints: (1) 
and (3) economic unit so- 
ciety. Education and training con- 
ducted under public auspices should 
balanced that each and every in- 
dividual will have opportunity 
become reasonably efficient these 
three ways. Education that trains 
individual economic unit so- 
ciety education for purposeful work. 
Such education is, therefore, inte- 
gral and necessary part the educa- 
tion every individual. 

The Federally-aided program vo- 
cational education has been opera- 
tion the states since 1917. Then 
the National Vocational Education 
Act, commonly known the Smith- 
Hughes Act, first provided Federal 
aid the states for the promotion 
vocational education less than col- 
lege grade. Prior the passage 
this act, Congress, 1914, appointed 
Commission National Aid Vo- 
cational Education. One the fun- 
damental ideas set forth the report 
this commission was that voca- 
tional education was essential the 
national welfare, was responsi- 
bility the national government 
assist the states establishing this 
new and needed form education. 

The program voca- 
tional education has grown from 
initial enrollment 164,186 peak 
enrollment over 2.6 million 1942. 
The program being conducted 
every state the union and Hawaii 
and Puerto Rico well. 
gram embraces four fields work, 
namely: 


and trades and industry. 
occupational information and guid- 
ance service operates auxiliary 
function relation these fields. 

agriculture provides sys- 
tematic instruction agriculture and 
farm mechanics for persons who have 
entered upon, who are preparing 
enter upon, the work the farm 
the farm home. The need for such in- 
struction evident when the interde- 
pendence agriculture, business, and 
industry recognized. Farms not 
only supply our food, but the farmers 
constitute large proportion the 
customers for the products indus- 
try. Agriculture occupies strategic 
position our national welfare and 
successful and prosperous agricul- 
ture essential our economy. 

Our economy, hence our national 
welfare, depends 
distribution, and consumption. 
tribution, lying does between the 
producer and the consumer, 
strategic position render outstand- 
ing service our national life. Inso- 
far distribution vital our eco- 
life, the training distributive 
workers the more efficient perform- 
ance their work vital our well- 
being. 

Youth and adults, through home- 
making education, are helped see 
the real values family living and 
how family experiences can organ- 
ized express these values. They are 
helped understand the different re- 
sponsibilities which different family 
members have homemaking and 
family life, and they are trained the 
practice many their responsibil- 
ties. More specifically, they are taught 
such fundamental skills practical 
homemaking as: How buy, prepare, 
serve and conserve food how make, 
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buy, care for, and conserve clothing; 
how make house attractive, con- 
venient, comfortable and how keep 
clean; how manage individual 
and family financial resources, includ- 
ing credit; how care for children; 
how work with neighbors meet 
common homemaking needs; how 
take part national movements for 
better family living. 

Among the results such pro- 
gram should better care and train- 
ing for the nation’s children, better 
physical and mental health for adults, 
more effective community action 
protect and enrich home living, more 
intelligent participation national 
movements strengthen life, and in- 
creasingly successful conservation 
human and material resources for use 
achieving the purposes demo- 
cratic society. 

Trade and industrial education 
intended primarily serve the mil- 
lions wage earners who are em- 
ployed industrial occupations. The 
program serves adult workers who 
need and utilize training in- 
crease their employment assets 
alized workers who recognize the ad- 
vantages them broadening the 
base their job performance ability 
and apprentices who need technical in- 
struction supplement their practical 
training. Preemployment training 
also provided for properly selected 
groups young persons who have not 
yet entered upon employment. For 
the latter, full-time courses are pro- 
vided. Employed adults are served 
principally evening schools and 
classes. meet special needs great 
variety part-time programs are 
operated such codperative courses 
and diversified occupations part-time 
programs. These and many other 


types organizations are provided 
give employed and prospective work- 
ers trade and industrial occupa- 
tions, opportunities become compe- 
tent and skillful workers their 
chosen fields. 


When individual becomes well- 
fitted for his job and able turn 
good performance becomes more 
certain having job and prog- 
ressing better job and his employ- 
benefitted because has quali- 
fied employee. When these two con- 
ditions prevail, the public interest 
well served. The individual becomes 
substantial citizen and taxpayer. 
His employment stabilized and 
contribution has been made the na- 
tional welfare. Multiplying this indi- 
vidual case millions served gives 
indication the social and economic 
value trade and industrial educa- 
tion. 

The occupational information and 
guidance service offers means 
which vocational education can better 
serve youth and adults providing 
the individual with: (1) good de- 
scription his abilities and potenti- 
alities; (2) accurate and compre- 
hensive picture occupations, their 
composition, requirements, distribu- 
tion, and necessary training; and (3) 
help and training making wise de- 
cisions crucial vocational and 
lated problems through counseling. 
aids schools serve communities more 
effectively and supply employers 
with qualified workers who will 
more likely and per- 
sist their jobs. 

will just necessary or- 
ganize programs training for the de- 
mobilized military personnel and dis- 
placed war workers prepare them 
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for peacetime occupations was 
speed the shift from peace war. The 
training and rehabilitation disabled 
veterans and war workers respon- 
sibility that must assumed with 
alacrity. The training needs these 
groups will varied but the future 
welfare will definitely affected 
how well and how intelligently the job 
done. 

his leaflet Steps 


Living Standards,” prepared for the 
Chamber Commerce the United 
States, Dr. Harold Clark points out 
that the way raise the standard 
living and improve economic condi- 
tions raise the level technical 
competence the people. Vocational 
education contributing the na- 
tional welfare aiding workers and 
prospective workers acquire and 
improve this technical competence. 


BOOK REVIEWS 


History Economic Doctrines: 
Edward Heimann. New Oxford 
pages. $3.50. 

This book covers the development 
economics from its beginnings 
seventeenth and eighteenth centuries 
the present. After brief treatment 
the problem economics, the author 
states the methodological approach 
purposes follow. The contributions 
the great economists and 
schools thought are carefully, but very 
succently, considered. 
economics sets the stage for Adam 
Smith and the founding economics 
social science. The contributions 
Quesnay and the physiocrats 
uated. Then follows section 
classical school the school Malthus 
and Ricardo, Say and Mill. The critics 
and reformers who followed the wake 


the classicists are treated next Sis- 
mondi, List, and the early Socialists. 
full treatment accorded Karl Marx 
torical dialectic harmony. 
ism and the modern schools conclude this 
very comprehensive epitome. must not 
inferred that the method treatment 
that the biographical approach. The 
author presents his material sequence 
the methods employed solving the 
problems economics. The theories dealt 
with are placed their proper historical 
setting with due reference the men who 
shaped the temper the age 
which they were developed. addition 
the traditional problems production, 
exchange, and distribution, special em- 
phasis given the theories general 
equilibrium, the phenomenon crisis, the 
business cycle, and the Keynesian System. 
versity. 
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Training Veteran for Job 


JOHN McCARTHY 
Assistant Commissioner Education, New Jersey Department Education 
Past President, American Association, Inc. 


education and training 
veterans the major educational 
responsibility the nation to- 


bility the present time than the 
job training youth. This may 
startling statement, but the educa- 
tional programs this country, which 
are organized almost entirely serve 
the needs the in-school groups from 
kindergarten through college, have 
been the result century more 
development which has brought about 
refinements subject content and 
methods. This what has made the 
American system education the out- 
standing educational program the 
world. But the education and train- 
ing veterans does not have this 
wealth background and experience 
upon which draw. true that 
educational developments which have 
been made may provide some founda- 
tion upon which the needs the vet- 
eran can met, but the other hand, 
many the methods which have been 
successful with the in-school group 
will not effective for adult group 
veterans. Veterans, because their 
experiences the Armed Forces, will 
have new points view and different 
interests than they had before the war. 
They will not homogenous group 
their abilities, their interests, 
their allegiance the school which 
they will receive education and train- 
ing. Some them will seeking 
help communities which they had 


not resided before entering the Armed 
Forces. Some will have been condi- 
tioned their thinking and action 
while fighting for Democracy, and this 
conditioning itself, create 
some problems for those who are organ- 
izing educational and training pro- 
grams for them. 

Educators are aware the many 
factors which will make their job 
serving the needs the veteran dif- 
ficult one, and educators general 
want render the best service pos- 
sible those who have fought pre- 
serve Democracy. Educators are con- 
cerned about the future educational 
programs, the needs the veteran 
are not met promptly and adequately. 
will not many years before some 
veterans will places responsi- 
bility the community, where they 
will position aid educational 
developments. Their judgment that 
time will influenced how well 
their needs are being met now. 

Congress has not made the job 
education and training veterans 
easier one the passage the 
Bill. The legislation was developed 
those who had sincere interest the 
welfare, education, and training 
those who fought World War II, 
and the Bill general fair 
piece Federal legislation. However, 
the section dealing with education and 
training the weakest part the en- 
tire bill. The legislation was planned 
cut all the red tape which might 
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make difficult for the veteran 
pursue educational and training 
program his choice, but there 
certain amount what might called 
red tape necessary bind together 
those things which make for effective 
and supervision that will 
insure high standards teaching. 
There are provisions the 
Bill for adequate supervision co- 
ordination activities. entirely 
possible under this piece legislation 
delegate the responsibilities for edu- 
cation and training veterans state 
agencies which are not primarily en- 
gaged the field education, and 
some states the responsibility has been 
given agencies which have limited 
scope the field education. These 
are the practices which create dangers 
the future the veterans and the 
future education. the veteran 
does not adequate considera- 
tion for his educational training 
needs, the quality the service 
rendered not standard which 
meets the approval the veteran, then 
education general will con- 
demned without any regard for the 
true cause the difficulty. 


Veterans Need 


There are provisions for ade- 
quate program guidance for the vet- 
eran under 346. again, 
those who framed the Bill wanted 
the veteran have freedom choice 
selecting educational and training 
programs. But veterans need guid- 
and some them are seeking 
help this field. Veterans 
guidance because group they have 
developed wide variety interests, 
and some these may not con- 
stant character, and the desire the 
veteran change his interest cannot 


set aside. veteran, for example, 
may have interest preparing for 
the radio repair field, and may 
pursue this interest without any guid- 
ance and direction unless seeks such 
help. this same veteran may 
discover his lack ability the radio 
repair field may discover the 
field overcrowded with skilled work- 
ers, and knows will have much 
competition earning living that 
business. The veteran may then de- 
velop interest another field, per- 
haps refrigeration, air conditioning, 
diesel engines. may this again 
without adequate guidance counsel- 
ing the new field unless wishes 
seek help. This certainly permits 
freedom choice, but the experiences 
are sometimes costly ones. The veteran 
with service-connected disability 
more fortunate this respect because 
does, under 16, receive guid- 
ance these matters through the Vet- 
erans’ Administration. The legisla- 
tion makes provision for this kind 
help. 

Adequate counseling and guidance 
veterans matters education 
and training important. Educators 
are prepared offer such services, 
and groups other than educators are 
showing interest the guidance 
veterans who desire such help. There 
some danger, however, some 
these community guidance programs. 
The help which the veteran needs 
these matters too big job for ama- 
teurs the field guidance, and the 
efforts those who have not been 
professionally trained may not help 
the veteran many instances, 

Organized guidance comparative- 
development which has less than 
twenty-five years growth, and 
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TRAINING THE VETERAN FOR JOB 


many the educational systems 
throughout the nation sound guidance 
programs are far from being well-or- 
ganized today. One the first steps 
helping the veteran strengthen 
weak guidance facilities and adjust 
them adult needs. Leaders the 
guidance movement are aware the 
dangers involved the guidance for 
veterans fails its purpose. The lack 
sound program guidance and 
counseling for veterans likely re- 
sult setback the future develop- 
ment guidance the educational 
systems the nation, and guidance 
programs cannot stand such setbacks. 


The veterans, however, need guid- 
ance fields other than education 
and training. There definite re- 
quirement for guidance and counsel- 
ing when veteran seeks loan es- 
tablish business, purchase farm, 
buy home. Here, the veteran 
must submit the counseling the 
banker and business men the com- 
munity. These men are devoting much 
valuable time giving guidance and 
advice, and they are sincere their 
efforts help the veteran his busi- 
ness venture. These counselors, how- 
ever, have little contact with the edu- 
and training programs, and 
most instances the success the busi- 
ness venture will depend much upon 
adequate training for the business 
field does the financial aid 
from the bank. The Bill, how- 
ever, makes provision for 
tion between the counselor 
and the educator, and such does 
than planning. This kind 
necessary the full 
needs the veteran are served 
and his future prosperity and happi- 
ness are protected. 
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Training For Jobs Interests Veteran 


Large numbers service men and 
some women, too, who have been. re- 
leased from the Armed Services are in- 
terested getting back work. 
most instances they are being wel- 
comed back the places employ- 
ment which they left their bit 
winning the war. But, some in- 
stances, they are not going back 
their old job with their former em- 
ployer because that job has become 
war casualty. has ceased exist 
because changes methods be- 
cause changes demands. They 
will have job; the employer will see 
legislation, but will new job 
and perhaps even better job than the 
one they left. They may need de- 
velop new skills and some new 
edge, and there are provisions under 
the Bill for training this type. 
There are similar provisions for the 
training those who left school and 
entered the Armed 
they had opportunity for employ- 
ment any field. The vocational 
schools the nation are equipped 
provide training for many these. 
They can absorbed the full-time 
classes without any the social prob- 
lems which develop when adults are 
placed the elementary secondary 
school because the vocational schools 
general deal with older youth. 


The schools which did such effec- 
tive job training workers for the 
war industries can readily adapt their 
facilities and methods veterans’ job 
training. This being done many 


the larger centers, and some cities 
special facilities have been developed 
for those who want participate 
such training. The problem job 
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training for those who are remote from 
the vocational facilities the larger 
centers giving concern vocational 
educators. However, there are many 
opportunities for job preparation 
the farm, industry, and business. 
some areas the country, sound 
program apprentice training has 
been developed through which the vet- 
eran completes arrangements with 
employer for progressive training 
the job and related training the vo- 
school through some other 
qualified educational organization. 
ships which cover minimum 4000 
hours on-the-job training and, 
some instances, extend 10,000 hours 
period five years, constitute 
apprentice training program that has 
great possibilities for veterans and, 
later, for youth groups. This type 
training recognized acceptable 
the Veterans’ Administration, and 
special consideration given those 
veterans who such apprentice 
programs. The veteran given sub- 
sistence allotment addition the 
income received from the job. This 
makes possible, therefore, for older 
veterans participate training 
program without too much economic 
sacrifice themselves and their fami- 
lies. The subsistence wage plus the 
wage received from the job, however, 
controlled through the Veterans’ 
Administration that the combined 
income will not exceed the income 
skilled workers journeymen the 


field. 

Apprenticeship involves 
term program two five years 
on-the-job and school learning, but 
there are other jobs which veterans 
have interest, which require 
shorter period learning. On-the- 
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job training that involves less than 
4000 hours not regarded the ap- 
prentice field, but the veteran not 
denied opportunity participate 
such training. Some jobs may in- 
volve little ten hours training, 
and little related instruction will 
needed. Others may closely ap- 
proximate the minimum 4000 hours 
job experiences with considerable 
amount related instruction. Ap- 
prentice training for some and on-the- 
job training for others will provide 
flexible type education which should 
meet the needs large number 
veterans who want develop occupa- 
tional proficiency. 


These two types programs have 
great possibilities, but they have po- 
tential dangers, too. 
bility for the approval industrial 
and other organizations for training 
veterans should delegated some 
responsible state agency work with 
employers setting training pro- 
grams within the employing organiza- 
tional outlines used the 
schools other suitable educational 
agencies, and following the on- 
the-job and related instruction pro- 
grams. Most employing organizations 
which have interest veterans’ 
training will good job this 
field, and the same time protect the 
interests the veterans, but there may 
few instances where there will 
deviation from sound practices. 
important, therefore, have some 
standards for approval and supervision 
apprentice and on-the-job training. 
These standards should safeguard the 
veteran from any possibility exploi- 
tation, because part his income 
paid from Federal funds. Veterans 
must not used source cheap 
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TRAINING THE VETERAN FOR JOB 


labor; they must not used break 
down employee organizations 
violate bargaining agreements. They 
must given opportunity for pro- 
gressive job experiences and the last 
result the training must worker 
who fully competent retain his 
position producing member so- 
ciety. This outcome can achieved 
with proper organization, supervision, 
and follow-up this out-of-school 
training program. 


Only the Best Methods Must Used 


There cannot any short cuts for 
the education and training veterans. 
They are entitled facilities and 
teaching methods which are good 
those provided for other groups. 
machine tools are needed part 
their training, they must have access 
them. Skills and accompanying 
judgments are the main factors job 
success, and these factors cannot de- 
veloped under artificial conditions. 


Visual aids and correspondence courses 
have their place educational supple- 
ments, but they not contribute 
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job proficiency where manual and ma- 
chine skills are involved. Safe prac- 
tices cannot learned pictures and 
precept alone. There must op- 
portunity practice for safe perform- 
ance skills. 

Local pride serving the needs 
individual veteran small groups 
veterans must submerged the 
interests the veterans are 
served. Local school 
have combined with other school 
districts provide veterans’ group 
large enough give effective 
tion and justify the expenditures 
necessary for training equipment. The 
pride which comes from job well 
done will insured good training 
facilities exist. School administrators 
must realize the impossibility doing 
the entire job within the school organ- 
ization, and they must codperate with 
employing groups modern train- 
ing program. 

Those who gave much preserve 
Democracy must receive the best edu- 
cational and training programs that 
free nation can give. 
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Food Writes the Peace 


SUTHERLAND 


Supervisor, Agricultural Teacher Training, California 


HERE can lasting peace 
hungry world.” 

Those are the words Presi- 
dent Truman. They summarize one 
brief sentence the vital role food 
and food production the days 
and months just ahead. 

American agriculture and the far- 
mers this country met the challenge 
wartime demands surpassing all 
prewar production records and did 
this with less manpower, 
chinery, and fewer experienced work- 
ers. The farm people the United 
States took seriously the slogan 
Will Win the War and Write the 
Peace.” Perhaps food did not win the 
war. Few people would contend that 
beefsteak and butter were more potent 
weapons than radar and the atomic 
bomb. But, without doubt, the ade- 
quate and more than adequate food 
supply provided our farmers was 
major factor victory. 

produce this food and produce 
quantities far beyond the level 
any prewar year was tremendous 
task and significant achievement. 
this achievement, education, particu- 
larly vocational education, played 
important role. thousands rural 
communities the local high school be- 
came adult education center for the 
farmers the district. They came 
back school learn how improve 
the efficiency their farming meth- 
ods, how repair and maintain the 
farm machinery needed grow and 
harvest their bigger crops, how 


train and supervise the less experi- 
enced workers whom they had util- 
ize, how produce vegetables and 
other food for the home and con- 
serve this food. 


From 1940 the war’s end, 
some 3,782,778 farmers and farmers’ 
wives were enrolled these adult 
classes provided under the so-called 
Food Production War Training Pro- 
gram. Many these classes were 
taught teachers vocational agri- 
culture; practically all were organized 
with their assistance and were taught 
under their supervision. 


Perhaps these war years mark the 
beginning new era adult edu- 
cation agriculture. Certain 
that thousands the farmers who at- 
tended these classes wartime had 
never enrolled for such instruction be- 
fore. Dr. Frank Lathrop, research 
specialist for the Agricultural Educa- 
tion Service the Office 
analysis and ap- 
praisal this educational program 
states, the farmer 
enrollment Course (Farm Ma- 
chinery Repair) had never attended 
adult classes. This large group should 
become new clientele for vocational 
agriculture and should expand enroll- 
ments adult courses.” 


Will they continue want such in- 
struction now that the war over? 
Will the demand for the food and the 
products the farm continue? Let 
examine the latter question first. 
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Secretary Agriculture Clinton 
Anderson says: 

“Even though production food 
continues today away above prewar 
levels, heavy demand also continues 
and will carry for many months 
come. Foreign relief demands are 
growing.” 

There seems general agree- 
ment with this statement Secretary 
Anderson. This nation seems 
committed—morally and officially— 
feed the people the nations which 
the Nazis’ overran and virtually 
stroyed. Every day thousands tons 
food leave the wharves the east 
coast for Holland, Belgium, Norway, 
Italy, Russia and the other devastated 
ships loaded and sailing the 
peacetime responsibility the Amer- 
ican farmer, and his sons—those 
who remained home help meet 
wartime needs, and those who fought 
Europe and the 


this true, the need and the 
demand for the products the farm 
will continue decrease but slowly, 
will the producers this food still 
turn the schools for aid meet- 
ing peacetime production 
Should the answer the affirma- 
tive, and there 
dence that will be, the public schools, 
and particularly the rural high schools, 
have once grave responsibility and 
remarkable opportunity. 

many districts, the farmers have 
requested that adult classes the re- 
pair and maintenance farm ma- 
chinery and tractors continued. 
others, housewives the farm and 
village have become accustomed the 
facilities and have learned appreci- 
ate the instruction available school 
community canneries and want them 


retained. They are being retained 
many districts even though the funds 
which supported them and which paid 
special teachers have been discon- 
tinued. 

Will food write the peace? Can 
there lasting peace hungry 
world? so, then the rural schools 
this country, through instruction 
vocational agriculture, can make real 
and concrete contribution lasting 
peace continuing and expanding 
the educational services which they 
rendered during wartime, and helping 
farmers and future farmers produce 
the food needed establish and main- 
tain peace. 


representative the Foreign Eco- 
nomic Administration, one the more 
than 200 technical experts sent into 
Europe before day gather first- 
hand information the general situ- 
ation Germany and the other coun- 
tries western Europe, sums his 
observations these words: 

this winter. the country won’t 
bad. the cities will ter- 
rible. seen hungry people clog- 
ging the highways, displaced persons 
travelling foot back their homes 
Poland, France, Spain. Hun- 
ger does something them, and until 
that hunger satisfied, they are not 
interested the ideals de- 
anything else. Just food.” 

Our job, however, more far-reach- 
ing than helping produce food for 
foreign peoples, important 
may be. Peace Europe and Asia 
important, but peace America, 
our country, “must.” Thousands 
farm boys went into military service 
from high schools. Other thousands 
went into war plants—the shipyards, 
the airplane factories. Many, not 


‘ 
‘ 
er \ 
j 


i. 
4 » 
¥, 

at 

dy f 

. 

‘ 

aia 

‘ 
“ 

| 

Cry 

J 
t 


216 EDUCATION FOR DECEMBER, 1945 


most these, plan return the 
land. Foremost their postwar plans 
the owning farm. They will 
have lost much their three, four, 
five years absence. First 
they will have lost time—time which 
others have used becoming 
lished the land. They will have 
some the things which 
they knew about farming; lost some 
their New farming methods 
and practices will have been developed 
during their absence. 

Deny them the opportunity es- 
tablish themselves farming, deny 
them counsel and assistance the 
problem making new start, deny 
them the opportunity for instruction 
the skills forgotten and for refresh- 
courses new developments ag- 
riculture and farming the past 
five years, deny withhold from 
them the chance make decent liv- 
establish home, and lay 
the foundation for upheavals and un- 
rest here home. 

These services should made avail- 
able for the returning veterans and war 
workers who left the farm. They 
should made available every 
rural community through expanded 
program vocational education 
agriculture, program which pre- 
war days was largely high school in- 
struction for high school boys, which 
grew during the war include special 
classes for adults, and which should 


continue grow peacetime and pro- 
vide for the needs returning war 
veterans and other young farmers. 

There are still more than 5,000 
teachers vocational agriculture 
the rural high schools this country. 
Within few short months there will 
returning from military service 
hundreds more who left their peace- 
time jobs for more pressing ones with 
“our old and respected avuncular rela- 
tive” one these teachers expressed 
it. Added their ranks reserve 
more than 25,000 special lay teach- 
farmers, trained mechanics, 
housewives—who taught adult farmer 
classes during the wartime, and whose 
services will available again 
needed. Some 4,500 high schools still 
maintained departments vocational 
more will able reéstablish depart- 
ments when their teachers return from 
military duty. The manpower and 
the facilities are here for the task 
helping farmers produce food for 
peace. 

Food writing the peace. Ameri- 
can education can help guide the 
pen providing vocational training 
agriculture for the present and fu- 
ture producers this food; and, 
helping young and adult farmers solve 
peacetime food production problems, 
its part maintaining peace 
home and abroad. 
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Gearing the Vocational Schools 


Job Requirements 
CHARLES SYLVESTER 


Director, Division Vocational Education, Baltimore, Maryland 


vocational schools Amer- 

ica are just completing the 

greatest vocational education pro- 
gram all times. The training 
nearly twelve million war industry 
and food production workers five 
years, world record. That gigan- 
small measure the winning the 
war. Vocational schools everywhere— 
cities, towns, and hamlets—always 
flexible and adaptable, organized the 
war training programs quickly and 
effectively. The 
schools geared their training programs 
the job requirements the war 
production industries, and other war 
services. Courses were planned 
meet specific needs. Men and women 
were trained through preémployment 
courses for initial entrance into indus- 
try, food production services, and 
limited extent, into business occupa- 
tions. Large numbers workers were 
upgraded their jobs through supple- 
mentary courses. The specific voca- 
tional objectives and the flexibility 
the program were fundamental its 
success. 


nearly every state the vocational 
schools have been conducting training 
programs agriculture, business, in- 
dustry, and homemaking ever since 
the passage the various Vocational 
Acts. Young workers and adults have 
been trained meet the needs the 


occupational world, and 
programs have been developed rela- 
tion the employment opportunities 
available. This example gear- 
ing the vocational schools job re- 
quirements. While the primary in- 
terest the vocational schools 
meet the needs youth and adults, 
the whole problem training such 
youth and adults must 
with needs industry and business. 
Over the years men and women en- 
gaged the various occupations, have 
improved their knowledge and skills 
through trade extension courses 
their “out-of-work” hours. With these 
successful experiences, was com- 
paratively simple for the vocational 
schools set program preém- 
ployment and supplementary training 
for the war industries. 


the job management, labor, 
and education gear the vocational 
schools job requirements. cannot 
done the schools alone. The 
schools can and should provide basic 
training for beginning workers. Such 
training not primarily the job 
well-trained craftsmen, but labor not 
the business education and train- 
ing. The task not easy, but together 
these agencies can provide adequate 
program training for the youth and 
adults America which will meet 
cupational needs. 
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School administrators 
tional educators find real challenge 
this essential phase the total re- 
sponsibility the schools. 


Machines Vs. Men 


During all the years modern in- 
dustrial development, machines and 
mechanical equipment have been se- 
lected and treated with great care. 
The use each piece equipment 
has been given full consideration. 
Each purchase has been made after 
thorough analysis the machine and 
investigation its performance and 
Equipment 
has been selected for purposes 
and carefully secure max- 
imum productive use. Extraordinary 
has been given experts. 
always carefully cleaned, oiled, 
and kept proper adjustment. Only 
through negligence the part in- 
experienced poorly-qualified work- 
ers equipment ever abused. The 
proper use and service mechanical 
equipment and machines “must” 
most plants. 

What has been said about machines 
and equipment has not been true 
many industries with regard men. 
Workers have been selected after brief 
interviews. Not great deal atten- 
tion has been paid their particular 
fitness for specific job. Training 
before employment has been consid- 
ered little, any importance, and 
training workers after employment 
has been sporadic and usually pointed 
specific production requirements. 
Very little training any kind has 
been given many firms. The great 
war emergency emphasized the im- 
portance adequate preparation and 
training for all workers. Men became 


dustry came realize the need for 
training and felt great responsibility 
for either providing for giving 
assistance the agencies qualified 
provide such training. 

The interest which has been inten- 
sified the war for trained people 
should continued, expanded, and 
extended the postwar era. Not only 
should industry and 
upon beginning workers with proper 
basic education and training, but they 
ment vocational preparation 
sible. They should follow this “must” 
with well-developed program 
training within their industry order 
that their specific needs may met. 

Industry, business, and agriculture, 
with public vocational 
schools, can expand the program vo- 
cational education for adults and make 
more efficient. such expansion 
essential that needs should 
paramount consideration. 


encouraging realize that 
many industries now recognize the 
progress their workers supple- 
mentary courses. they have ac- 
quired new skills and new knowledge, 
they have been advanced positions 
greater responsibility. This 
laudable practice. Many employers 
have found that more attention the 
training workers has meant greater 
efficiency, more production, and con- 
sequently, greater financial returns. 
This very practical objective the 
part some progressive firms could 
well emulated all. 


Job Guidance 


very important factor gearing 
the vocational schools the job re- 
quirements business and industry, 
the proper selection boys and 


. 
‘ 
it 
% 
¥ Pes, 
do 
+ 
ry 
4 
- 
ae 
' 
on 
ais 
et 
‘ 
i 4 
Pale, 
4 
‘ 
i 
j 
3 
J 
4 
J 
Tu 
ve 
. 
ec 
e 
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girls for specific types work. This 
for effective guidance coun- 
selors who thoroughly understand job 
requirements and who are capable 
assisting students matching their 
talents, aptitudes, and abilities jobs. 

Aptitude tests play big part job 
guidance and have proved values. 
aptitude testing program can fully 
successful and reliable only when con- 
ducted men and women special- 
ized education and experience. There 
learner aptitude testing. Because 
what may appear the glamour 
aptitude testing quite possible 
that persons interested this work 
may buy tests, get some boys and girls 
together, and “go work.” This 
when feller needs friend.” Youth 
should guarded against such pro- 
cedures. Scientific aptitude testing 
produces good results but im- 
portant that the evaluation test 
scores made highly scientific 
manner. Furthermore, the 
must used only those who thor- 
oughly understand the implica- 
tions involved and the extent which 
they may used the guidance 
youth and adults. 


The selection students for 
pational training should done with 
great care. Every known achievement, 
characteristic, and quality each in- 
dividual student should considered 
students are guided into suit- 
able training courses. The selection 
vocational objective should not 
determined the ambition parents 
for their children, nor the desires 
boys and girls alone, nor the glamour 
which may attached particular 
types occupations. The factors that 
determine success for any boy and girl 
any particular vocational training 
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program are basic education, learning 
capacity, specific aptitude, desire (in- 
terest), and ambition. Purposeful 
guidance one the main cogs 


gearing vocational education job re- 
quirements. 


Multi-Level Training For Multi- 
Level Jobs 


For more than quarter cen- 
tury the vocational schools America 
have conducted training less-than- 
college grade for youth and adults 
siring prepare for employment 
the skilled improve 
their skills and technical knowledge 
their present jobs. Not enough has 
been done provide training for per- 
sons aptitudes, abilities, and learn- 
ing capacities below the requirements 
training for the skilled 
tional schools, “teen-age” boys and 
girls are struggling vain fit them- 
selves for the skilled higher 
tions. For these, means failure 
school and may mean failure life. 
Some school systems and 
tional departments, have failed their 
plans meet the needs youth 
varying abilities because not enough 
attention has been given gearing the 
vocational schools jobs varying 
requirements 


Why not gear the vocational schools 
all job requirements 

Why train only for the skilled and 
technical occupations when more than 
per cent. the people America 
will earn their livelihoods the single 
skilled, semi-skilled, routine, and un- 
skilled occupations 


analysis occupations any 
community will reveal 


which can filled persons vary- 
ing abilities and capacities from the 
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very low the very high. Why not 
provide education and suitable types 
occupational training for all? 
Match people varying capacities 
and abilities with jobs accordance 
with their requirements. possible 
plan and conduct program vo- 
education which provides edu- 
cation and training for boys and girls 
many levels ability and aptitudes. 
Vocational-technical 
been explained the report, 
tional Division Bulletin No. 228,” 
the special committee the 
objective and technical content. 
Peacetime occupations, with rapidly 
expanding technological developments, 
where new processes, new techniques, 
and new materials are involved, re- 
quire workers who can trained 
this level. order keep pace with 
technological progress 
business, and agriculture, neces- 
sary provide for the education and 
training sub-professional workers 
and technicians. These workers will 
fill jobs requiring more training and 
technical knowledge than the skilled 
and less than the graduate 
engineer scientist. This type 
training “less-than-college grade.” 
Vocational-technical training has 
been given, limited extent, for 
many years technical institutes, 
some junior colleges, few technical 
high schools, and trade and 
schools. students have ranged 
from grades ten fourteen. The 
present trend for such training every- 
high school thirteenth 
teenth year level. The preemploy- 
ment and extension courses must 
derived from the and 
geared directly job requirements. 


This level vocational education 
responsibility public vocational 
education and challenge school ad- 
ministrators. 

Vocational High Schools and trade 
schools offer courses which are 
planned fit boys and girls for en- 
trance into the skilled trades, indus- 
trial, and business occupations. These 
schools are parallel the senior high 
schools from the standpoint age and 
ability pupils, learning difficulty 
various subjects, standards ac- 
complishments, objectives, and curric- 
ulums. 

For entrance into Vocational High 
School courses, pupils should have sat- 
isfactorily completed the ninth grade, 
fourteen years age, and have aver- 
age better special aptitudes. For 
entrance into special vocational 
courses, pupils should have satisfac- 
torily completed the eighth grade, pos- 
teen years age, and have average 
better special aptitudes. 

Another level training could 
General Vocational Schools, which 
have their objective the preparation 
boys and girls for employment en- 
trance into semi-skilled 
skilled industrial and business 
tions, for promotion advanced 
courses Vocational High Schools. 
Such are designed for mechani- 
eally-inclined, but often for non-aca- 
demic pupils and those who are com- 
pelled leave school early for work. 
This will, therefore, terminal edu- 
for large number. Pupils 
should completed 
the sixth seventh grade, have 
years age, and have low average 
better special aptitudes. 
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Occupational classes schools can 
planned prepare boys and girls 
for employment juvenile jobs and 
non-skilled and semi-skilled 
tions business and industry, for 
promotion General Vocational 
Schools. The pupils who will profit 
from such preparation are usually 
over-aged, non-academic, slow 
achievement. This type education 
will terminal for many the pu- 
pils. For entrance into occupational 
classes, pupils should least thir- 
teen years age, able arithmetic 
and read minimum fifth grade 

The lowest training level could 
Job Training Schools Classes, which 
should planned prepare boys and 
girls for employment juvenile 
routine jobs business industry, 
for promotion occupational classes. 
These classes are for maladjusted, 
over-aged, and low slow achieve- 
ment pupils. This would terminal 
education for the majority the 
pupils. For entrance into job train- 
ing classes, pupils should thirteen 
years age and fourth grade read- 
ing and arithmetic level, fourteen 
years age and have minimum 2.5 
reading and level, fif- 
teen years age, without grade level. 


Vocational Education For Out-of- 
School Youth and Adults 


The vocational schools 
geared the job requirements em- 
ployed workers and other youth and 
adults. 


Apprentice training calls for co- 
operation the vocational forces with 
employers and organized labor repre- 
senting specific trades. This an- 
other example gearing the training 
the worker the job. 


Trade extension courses for em- 
ployed workers, which have been car- 
ried for more than twenty-five 
years every state America, will 
more greatly needed the postwar 
period. Many new and old workers 
will want improve their skills and 
knowledge attending the vocational 
schools during out-of-work hours, from 
four six hours per week. The ex- 
panded program will involve: (1) 
closer with business and 
industry, (2) greater variety 
courses, (3) courses the daytime 
and nightime workers, (4) longer 
school year, (5) more hours train- 
ing per week for many persons. 

Training for disabled service men 
and women, under No. 16, 
now carried vocational schools 
small way. more trainees en- 
roll will necessary offer spe- 
These trainees, generally, will not fit 
into the regular vocational courses. 
Plans are being made nearly every- 
where set programs training 
with the specific vocational courses 
desired returning veterans. Special 
plans will have made for them 
shops and laboratories that may 
available which can established. 
When special classes, with special fa- 
cilities for veterans are needed, gov- 
ernment funds should made avail- 
able for that purpose. too much 
expect that the local city commun- 
ity bear the burden expense neces- 
sary for this activity. 

program vocational education 
must developed for the retraining 
civilian war workers. Many thousands 
have been trained operators and for 
single-skill jobs. order fit into 
peacetime occupations, they must 
given more complete training for the 
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occupations which they desire enter 
and which afford opportunities. 
Federal funds have been made 
available for training these persons, 
will necessary for the city bear 
the expense such program these 
workers are given this aid. Many 
these men and women will enroll 
evening vocational courses. may 
necessary enlarge these programs. 


Supervisory training for workers 
the various industries and businesses 
during the war emergency has occu- 
pied very significant place the 
whole war effort. Such training has 
been extensive and intensive. Many 
organizations, including the vocational 
schools, colleges, universities, private 
schools, government agencies, and 
special training departments the 
various industries, have been engaged 
this gigantic training job. Most 
the work was very creditable, but 
some was the 
type, and had narrow objective. 
Such short periods training were 
good for the purposes for which they 
were used. They were greater 
benefit, however, the war industries 
than the individual workers, 
think their employment futures. 
The characteristics and results this 
training have made both employers 
and employees training conscious. 

schools everywhere have 
great postwar responsibility the 
training supervisors for various 
Education and training the province 
the public schools, and ex- 
pected that schools take the lead any 
and all programs and types educa- 
tion. The vocational schools must give 
supervisory courses many kinds 
the industries themselves. Other 
courses for employed workers will 


given the vocational schools. 
Special training often will given 
while the workers are “on the payroll,” 
but much this type training will 
given the out-of-work hours 
the men and women workers. 


Everywhere, the vocational schools 
should consolidate gains and the great 
achievements made during the war 
and plan move forward new goals. 
broadened and extended and made 
more complete. They should have 
broader objectives rather than the nar- 
row objectives the short-term train- 
ing programs. Much the success 
supervisory training depends upon the 
personnel available for this training. 
Men and women with good edu- 
outstanding work experience, 
and good personality, will the ones 
most likely meeting with 
employed adults. Adequate salaries 
attract such high calibre leaders must 
available highly successful re- 
sults are desired. 


Vocational Education 


order gear the vocational 
schools job requirements fully and 
satisfactorily, necessary have 
competent personnel, 
ings, modern equipment, suitable in- 
structional materials and aids, and 
other indispensable training 
ties. 

Shop and laboratory teachers for vo- 
competent. Furthermore, they must 
prepare themselves 
training courses order become 
proficient teachers. Teachers for 
related subjects should have had pro- 
fessional training college level 
and possible, have had some prior 
teaching experience. For the lower 
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training levels, shop teachers should 
come largely from professional teacher- 
training colleges and schools, with the 
possible exception teachers for sub- 
jects such machine shop work and 
All related subjects 


auto mechanics. 
trained. 

Suitable buildings are not only de- 
sirable, but quite necessary 
tion with the development voca- 
tional education. Much equipment now 
being used vocational schools old. 
Some obsolete, and some items 
are unserviceable. Much the equip- 
ment should replaced and many ad- 
ditional items added the shops and 
laboratories, order keep pace 
with changes modern industry. Sur- 
plus war equipment should made 
available vocational schools order 


New Sargent Books 


THE CONTINUING BATTLE 
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The Failure Education, 1920-1940 
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can education,” Ernest Hooton, Harvard. 
statements have behind them immense amount 
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Circulars and Table Contents Request 


PORTER SARGENT 
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modernize and more completely 
equip all vocational shops. 


Conclusions 


“Gearing the Vocational Schools 
Job Requirements” absolute 
necessity. This the only way 
justify course offerings and the cost 
such courses. 

schools must suffici- 
ently flexible definitely 
cifically train for jobs which are avail- 
able which may made available 
when the trainees are ready for such 
jobs. 

School administrators 
educators responsible for vocational 
education must everything their 
power give vocational education 
proper recognition and its rightful 
place publie school system. This 
challenge must met without reserva- 
tion. 
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Importance Training 
for the Restaurant Industry 


ALBERTA MacFARLANE 


Educational Director, National Restaurant Association 


our national economy the restau- 

rant business represents sizable 

sum—billions dollars. Prior 
the war was the fourth largest retail 
industry from the standpoint sales, 
the volume exceeded only sales 
department stores, motor vehicles, and 
filling stations. 

recent issue Business Week 
predicted that dollar volume 
sales, eating and drinking places 
the postwar period would exceeded 
only motor vehicles, grocery, and 
combination stores. This means the 
restaurant industry will rank third 


dollar volume sales. 


From the standpoint outlets, 
the third largest service retail industry 
the Nation. There are 170,000 
restaurants the United States, and 
this does not dining 
rooms, industrial cafeterias, food 
stores, department stores, bus term- 
inals, any place where the sale 
food secondary the main line 
business. 

Everything points great future 
—an ever-expanding one—for the res- 
taurant industry. More and more 
people are becoming interested 
for Constant improve- 
ment food, service, and surround- 
ings has, through the years, helped 
increase business, but many other fac- 
tors the present time enter into the 
picture. 


Circumstances are increasing which 
make people who formerly ate home, 
now dependent upon restaurants. The 
restaurants’ customers number mil- 
lion daily. 

Some factors which 
tinued expansion and excellent oppor- 
tunities for employment are the ser- 
vant problem, the increase apart- 
ment dwellers, the tendency toward ur- 
ban dwellings, and the number 
women industry and intending 
come daily necessity for millions 
people—50 million every day. Few 
industries come contact with 
many people daily play such im- 
portant role. This why training 
important this industry, well 
other service industries. 

Many people, both returning service 
men and women and many now 
other fields, are contemplating getting 
into this industry now that the war 
over. They should encouraged 
so, but only definite opportuni- 
ties for training can set that 
they not become business casualties 
failures. 


the Restaurant Industry 


There are many, many failures 
the restaurant industry, all stemming 
from lack knowledge. Dun Brad- 
street 1944 said: 

“Restaurant keeping the most 
hazardous all retail lines. Although 
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specific location for many years, there 
may have been several reorganizations 
changes ownership during that 
time, each entailing loss the pro- 
prietor and creditors. all the eat- 
ing places opening one time, half 
will gone will have changed 
hands within year. Eighty per cent 
will out the end five years. 
These figures compare unfavorably 
with other retail trades whole.” 

Knowing this past record, are 
casually going let these losses repeat 
themselves? Surely something must 
done prevent such failures. Train- 
ing for the job the answer, and this 
where larger vocational education 
program than the past will 
needed for the service distributive 
trades. 


Clamoring For Training Program 


Our men and women the armed 
already are thinking about 
training. They have seen how effec- 
tive training programs the Army 
have proved producing excellent re- 
sults the shortest period time. 
Letters that have been coming for over 
two years, such the following, are 
indicative the trend: 

“Upon discharge from the Army 
after the war want obtain much 
training and good training pos- 
sible cooking, taking advantage 
the educational provisions the 
Bill Rights. should willing 
pursue 2-, 3-, 4-year course 
training necessary, object being 
reach ultimately the point where 
job would consist developing rare 
and unique dishes the highest ex- 
cellence, such produced the best 
hotel 


Another letter written from Navy 
hospital 

have had many years’ experience 
chef, and upon discharge from 
the Navy would like take re- 
fresher course cooking along the 
fields gelatin work, ice work, and 
supervisor that line.” 

Still another letter reads: 

have recently returned from 
twenty months’ duty the Southwest 
and Central Pacific. times had 
the opportunity think what 
should like when all this ends. 
want into the restaurant indus- 
try. Please send all the informa- 
tion available regarding the restaurant 
business—costs operation, purchas- 
ing, menu planning, percentage 
profit, and also information 
where can take extension short in- 
tensive training courses restaurant 
management. not interested 
long university 


This what another says: 

want into the restaurant 
business and can give several months 
learning the fundamentals the 
business. you know vocational 
school where short courses restau- 
rant operation are 

But civilians, too, are thinking 
getting into this business: 

“For eighteen years have been 
teaching Latin and English, but have 
decided pull pedagogical stakes 
and start tea room the end the 
war. ignorance this phase 
work abysmal, but obstacle 
that can overcome. Please send 
reading lists restaurant operation 
and tell where can get practical 
training tea-room 

These letters are typical. After 
boy has been overseas for months 
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college course restaurant adminis- 
tration which leads degree, but 
interested taking short intensive 
training courses such could set 
units under the vocational edu- 
cation program. person could then 
trained for any one the forty- 
four jobs restaurants. 


The Bill Rights 


The Bill Rights makes gen- 
erous provision for the 
veterans enabling them finance 
themselves while taking courses. But 
are not actually doing what 
should toward the veteran’s education 
unless set the courses which 
interested taking. This not 
now being done. Many will not want 
college and some could not 
meet the requirements they did. 
However, the result the training 
they have received the Armed 
Forces, their educational achievements 
will greater than their academic 
records indicate. They are entitled 
recognition that achievement. 

Furthermore, having this train- 
ing recognized, planned, and directed 
through the proper channels, ethical 
training centers will established. 
will then the veteran’s and civilian’s 
own responsibility exploited fly- 
by-night instruction courses. 

said before, lack knowledge, 
which results inefficiency, the 
chief cause failure the restaurant 
industry and this true whether one 
business for one-s self working 
for someone else. Proper training 
the job essential. all want 
keep wages the postwar era 
keep earning power high level. 
But this can done only efficient 
methods operations are known. 


Otherwise there will not sufficient 
money the budget meet the pay- 
roll and all the other operating ex- 
penses. Through greater efficiency, 
standards the industry will raised 
and better wages, better service, better 
food, better preparation, 
around better restaurants will result. 

Economists tell that prosperity, 
opposed depression the post- 
war period, will depend upon getting 
large proportion our population 
into service industries, smaller 
proportion engaged manufacturing 
and farming. Our main attention now 
that the war over should 
ing that these service industries are 
given every opportunity expand. 
Colin Clark and Allen Fisher 
the July, 1944 issue Harpers stated 
that really advanced economy the 
proportion the people engaged 
the services gains both the expense 
manufacturing and farming. 
high concentration the service in- 
dustries indicates sign high 
standard living. 

And what industry could em- 
ployment more secure than the 
restaurant industry? People may de- 
cide economize clothing, travel, 
amusements but food they always 
must have, and per cent all the 
food used the United States used 
hotels and restaurants. Food—the 
merchandise the restaurant—has 
gained place our national economy 
and our national thinking second 
other item. Better health through 
better nutrition and better sanitation 
methods should the aim everyone. 

There are dull seasons—no seasonal 
swings unemployment. The restau- 
rant industry natural for employ- 
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ment, but for this employment, essen- 
tial training necessary failures 
are averted. 


1943 1944, vocational classes 
were held 216 different 
ties thirty-eight states and the 
District Columbia, Hawaii, and 
Puerto Rico. They were attended 
15,000 persons. The classes included 
instruction waitress training, sani- 
tation and food handling, food 
tion, nutrition, job-instruction 
ing, and other phases restaurant 
operation. 

Men and women facing occupa- 
tional adjustment problem well may 
consider this field for postwar employ- 
ment. They should weigh their own 
interest and aptitude for the work, 
determine what training they have 
had and what more needed, and 
prepared for the job they choose be- 
fore undertaking it. The following 
list indicates the range opportuni- 
ties: 


Executive and Office 


General manager 

Assistant manager 
Food-production managers 
Assistant-food-production managers 


Dining-room manager 


Purchasing agent 
Food-cost accountant 
Personal director 
Bookkeeper 
Telephone operator 
Multigraph operator 
Housekeeper 


Kitchen and Bake Shop 
Foreman 
Cooks 
Assistant cooks 
Bakers 
Assistant bakers 
Pastry cooks 
Kitchen helpers 
Vegetable preparers 


Dining Room Service 
Counter supervisor 
Hostess 
Cashiers 
Food checkers 
Food tabulators 
Counter women and men 
Waitresses and waiters 
Bus girls and boys 


Pantry 
Pastry supervisor 
Salad workers 
Sandwich makers 
Pastry workers 
Soda-fountain dispenser 
Beverage dispenser 


Miscellaneous 
Engineer 
Maintenance men 
Store-room men 
Butchers 
Laundry operators 
Menu makers 


Service Department 
Porters 
Dish washers 
Pan washers 
Cleaning women 
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Vocational Education and the 


Postwar Period 


ALONZO GRACE 


State Commissioner Education, Connecticut 


Hitler’s most powerful 
weapons was secret weapon. 
His was organization na- 
mobilization 
youth and its enthusiasm behind the 
supreme nationalist aim restore the 
strength Germany and establish 
the Socialist State universally. Nazi 
organizations such the “Jungvolk” 
(young folk), Hitler “Jugend” (Hit- 
ler youth), and Bund Deutscher Mae- 
del (league German girls) took 
youngsters from the ages ten 
eighteen. the youth organizations 
these recruits were raised Nazi pro- 
paganda and thorough physical fit- 
ness program. They were encouraged 
such glider flying, model airplane 
building, marksmanship, and the ele 
mentary principles seamanship. 
They wore uniforms, went long 
hikes, and learned live the open 
air. The first procedure the totali- 
tarian state was drastic reorganiza- 
tion the educational system pro- 
vide the kind members desired for 
the ultimate purpose the state. 
The American educational system, 
evolving has over the generations, 
based upon totally different idea. 
The control educational opportun- 
ity this country not centralized. 
The educational system organized 
local basis, for the United 
States the community regarded 


the cell democracy. The importance 
local initiative and responsibility 
matter not regarded lightly 
face the future. Through state 


leadership, service, research and 
planning, with 


assistance and leadership, and with 
willingness provide adjust- 
ments, more effective educational 
opportunity the horizon. 

know now that our vocational 
schools and personnel played major 
role total war. But what about the 
days ahead? Let briefly consider 
(1) some reasons for educational lag, 
(2) important trends affecting voca- 
tional education, (3) similar prin- 
ciples relating vocational education 
the postwar era. 


Some Reasons for Educational Lag 


The school has been for 
failure produce nation skilled 
workers; for developing false ideals 
concerning the ultimate objective 
living; for failure develop good 
work habits youth; and for many 
other reasons. has become common 
practice attribute many our pres- 
ent difficulties faulty educational 
system. Granted that America has 
unwieldy and ineffective system 
local administrative organization that 
many state departments education 
not exhibit inspiring leadership, ac- 
scholarship, pertinent 
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search effective service; that edu- 
have been slow face realistic- 
ally the problems youth; that the 
secondary school program has been 
unduly academic nature; that the 
school program series unrelated 
compartments; that these and many 
other criticisms public education 
are just and valid—the remedy does 
not lie the creation other 
secure the needed changes. The 
best method improving the school 
system and the best guarantee that the 
emerging product will represent social 
competency the willingness all 
elements aid the existing educa- 
tional system the job and lend 
every aid the end that the school 
system may perform the functions for 
which was created. This major 
issue the moment and doubt will 
continue challenge the disposition 
and vision all concerned for some 
time come. 

There can but one system pub- 
education this country and that 
system should continue has for 
more than 300 years—to responsi- 
bility the several states which with 
few exceptions delegate the actual con- 
duct the schools the people the 
state through local boards education. 
The solution our problem does not 
lie super-state super-Federal 
government that will absorb the func- 
tions units closer the people. 
While may admitted that many 
units local government conceived 
during the pioneer era the evolution 
American democracy longer are 
able independently and separately 
provide all the services now required 
for the security the people, the solu- 
tion does not lie the creation 
transfer units far removed from the 
grass roots. Without the sustained in- 


terest the governed, efficient ad- 
ministration and effective establish- 
ment policy can only partially 
attained. 

Instead attempting place the 
responsibility for failure avert many 
our problems, our thoughts must 
turned the development con- 
structive program. is, essential, 
therefore, that every state undertake 
the appraisal and evaluation its own 
school system and that the wisdom and 
intelligence its citizens and profes- 
sional educators used the maxi- 
mum the development program 
that will teach people how live 
well how make living. 

Whatever the lag edu- 
cation must said that educators 
have not been wholly responsible. 
What, then, are some the factors in- 
volved? The following illustrate the 
complexity the problem: 

The Cost Dollars and Cents. 
cheaper terms dollars and 
cents for school system employ 
teacher for forty pupils 
course than provide one 
teacher for fifteen boys girls who 
desire learn trade learn how 
make living. 

ents struggle through life order that 
their children may not have endure 
the hardship, the sacrifice unpleas- 
antness that their lives. 
False values have been placed cer- 
tain types training. 

Prestige Value. There 
prestige value attached the college 
preparatory curriculum that impedes 
the real job education. The real 
weakness public education emanates 
from the prevailing belief that other 
educational opportunities are devices 
designed take care those who in- 
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dicate lack interest who fail 
the college preparatory curriculum. 
would build classless society, 
the social prestige attached specific 
curriculums must eliminated. 

Diplomas, Certificates, Degrees. 
Business and industry have made the 
diploma from high school college 
prerequisite for employment. long 
those who employ regard the diplo- 
petency, just long will individuals 
fail meet the requirements for em- 
ployment. The criteria for employment 
should “What can you and 
“How well can you not “What 
kind diploma you have?” and 
“Where did you get 

sential that the American people 
whole begin feel sense sacrifice 
for the welfare our 
not believe that can live with- 
out enduring hardships that can 
ease our way out the trying situa- 
tions confronting us. The utmost 
sacrifice will necessary the years 
come this nation survives. 

Equal respect for all kinds 
labor, physical and mental, honestly 
done, recommended, but social bar- 
riers against the hand workers are set 
up. The office worker, for good 
reason, placed higher social 
level. This tendency must cor- 
school organization and curriculum. 
The best way would make honest 
statements concerning the qualifica- 
tions graduates. 

should under illusion con- 
cerning the training the citizens 
tomorrow. The proper diagnosis 
the talents the individual and the 
ability ascertain those areas 
which can make the greatest con- 


tribution his own happiness and 
the security society will least give 
one passport job. Training for 
the work the world and for the work 
that each one able best first 
essential security and the de- 
fense 


The Trends Affecting 
Education 


cannot rest the accomplish- 
ments the past generation, view 
the conditions that will confront 
during the next generation. Neither 
can rest the magnificent work 
the present the training labor 
supply for war-time industries. The 
accomplishments with respect the 
broadening the vocational program 
throughout America during this past 
generation, believe, are evident. 
must secure balance our educa- 
tional program that does not now pre- 
vail. 

are confronted with the need for 
continuous planning and action. There 
are evidences the horizon toward 
Briefly, the factors which affect voca- 
tional education are follows: (1) 
decline school enrollment, (2) the 
breakdown many the 
trades into series jobs, (3) the 
apprenticeship program expanding 
within occupations, (4) the 
mass production operators, and (5) 
the training-within-industry programs. 


Some Principles Concerning 
Vocational Education 
The Postwar Period 


vocational training program rests 
the sound liberal education the 
individual. not our function 
the educational system place vo- 
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cational classes with that purpose, 
only those who could not get along 
anywhere else. Vocational training, 
certainly its exploratory area, 
should part the education 
every youth completing secondary 
school education. The following prin- 
ciples are not any means complete 
but they represent the example 
how must approach our problems. 

guidance and voca- 
tional will not create jobs 
but development such program 
will provide the individual with 
passport job. 

The educational and employ- 
ment resources state should 
mean the capacity various agencies 
work together without fear hav- 
ing their respective programs absorbed 
someone else having the coor- 
dinating agency become the center for 
most the credit for the work which 
being done regularly established 
agencies. 

Programs should adminis- 
tered through existing channels. That 
is, those matters pertaining voca- 
tional education should adminis- 
tered school officials with ad- 
visory committee consisting man- 
agement, labor, and education. 

The goal the program now 
should service the veteran and 
displaced war worker well all 
youth and adults, and not merely the 
development program for the pur- 
pose having program. 


Vocational Education 


Perhaps one the most important 
issues the next decade will revolve 
around the amount and extent vo- 
cational provided our 


youth. Every boy and girl should 
know how use his hands and each 
should have the benefit educational 
and vocational guidance, and voca- 
tional training before entering upon 
the work the world. 

The war, however, transferred the 
training youth for the vocations 
peacetime economy training 
production workers for factories and 
industries for war purposes. This 
had the beneficial effect centering 
the attention our people not only 
the program, but also the necessity 
vocational education balanced 
education for youth. The program, 
however has not been 
lems. Hundreds youth have left 
school take production jobs wages 
higher than their spending judgment 
and far beyond their training. 
many instances, 
youth will earn more week than 
his father earned month. Not 
only that, but the result 200 
lathe milling machine, now calls 
himself machinist. Such abbre- 
viated training hardly recognized 
thorough vocational training skilled 
workers. 

There must new dignity fos- 
tered our country relating voca- 
tional education. Changing name 
program may not this, but un- 
til the sons doctors, lawyers, minis- 
ters, college professors, machinists, 
and all are permitted pursue 
that education which holds for the in- 
dividual the greatest suitability and 
for society the best contribution, 
shall continue move the direction 
class system which those who 
work with the hands will not con- 
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sidered the same social strata 
those who secure their livelihood 
white-collar jobs. 

One the greatest controversies 
the horizon that relating vo- 
cational versus liberal education. 
Let face the situation realistically. 
The present war period cannot con- 
strued era which the individ- 
ual has had vocational opportunities 
great degree have trained opera- 


tors largely. any rate, neces- 
sary that sit down together 
those who would plead for the liberal 
education and those who would plead 
for the vocational opportunity. Let 
reconcile those points view 
the interests the youth our na- 
tion. Even casual observation our 
country reveals the need for expansion 
and development the field voca- 
tional-technical education. 
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Education Business 
Inventory Shows 


ROY FAIRBROTHER 


State Supervisor Distributwe Education, Wisconsin 


‘Objectives are being more 

field education are coming more 
and more realize that training may 
have other goals than office mana- 
gerial positions. Changes thought 
are apparent. 

Education for business should 
divided into three phases training: 
the training persons who are en- 
ter the distributive and service occupa- 
tions known the distributive educa- 
tion phases business training; the 
vocational-commercial that phase 
business education whose purpose 
train for the office occupations; and 
the “Commercial Arts” 
have objective training for those 
phases business which should 
understood all and will probably 
desired majority our people. 
This phase business education will 
offered for and taken persons 
who are interested training purely 
for its personal use values. 

The educational institution expect- 
ing effective training for the vo- 
cational phases business education 
must give attention five major fac- 
trainees, the 
teacher, equipment, teaching 
methods and techniques. 


Guidance and Selection Trainees 


highly-specialized training given 
those persons who will profit most vo- 
trainees will serve raise the stand- 
ards practice distributive and of- 
fice occupations. Experiences busi- 
ness, industry, schools, and the Armed 
Forces during recent years have shown 
the wisdom determining aptitudes 
and abilities trainees. accept 
this good practice during times 
stress, then evident that persons 
directing training the business edu- 
field should similar 
practice. This does not mean that the 
trainees with lower Q.’s should 
eliminated from business education 
courses, but leaders this field should 
determine the direction which the 
learner’s aptitudes and abilities best 
can directed. The learner’s capacity 
for training must determined 
means prognastic and aptitude 
tests, and after determining these ca- 
pacities educational institutions must 
their utmost train the learner 
his indicated level. addition de- 
termining the aptitudes trainees 
means such tests are available, 
the business education teacher should 
have some knowledge the trainee’s 
background. Pupil records from the 
kindergarten should compiled 
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the proper educational agency and 
made available the instructor 
aid guiding the learner into fields 
best suited his abilities. 


All too frequently curricula are in- 
flexible and give opportunity for 
the learner adjust his training 
interests and abilities. This implies, 
then, that education 
should not limited the usual typ- 
ing, shorthand, bookkeeping, and sell- 
ing. There are many skill areas 
the business world which formal 
training lacking inadequate. 
Courses the business education field 
need enrichment. Trainees should 
made aware occupational trends 
and guided away from occupations 
declining importance. For example, 
some schools still teach bookkeeping 
much the same way has been done 
for years, yet the number persons 
employed full-time bookkeepers 
rapidly declining. place the 
full-time bookkeeper, accountants and 
ledger clerks work the same set 
records. Very few people today are 
responsible for the keeping com- 
plete set financial records. The 
work broken down into various units 
and transactions are recorded per- 
sons who work only that unit. 

Large numbers persons entering 
the business education departments 
still are being guided into and trained 
for vocational office occupations, when 
reality there are many more possi- 
bilities for gainful employment and 
service the community, state, and 
This represents very definitely un- 
balanced training program the busi- 
ness education field, since positions 
the distributive trades most com- 
munities outnumber the opportunity 
for employment the office 
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tions least two one. This means 
then that business education teachers 
must develop better balance their 
training program between the distribu- 
tive education department and the vo- 
cational commercial department. En- 
rollees must trained fcr fields 
ing the greatest opportunity for ser- 
vice and placed working situation 
where both they and their employers 
can make best use the training. 

Whether the school some other 
agency responsible for placing 
trainees, the fact remains that the gap 
between training and work must 
bridged. The trainee must placed 
working situation where both 
and the employer can make best use 
his training. also the duty 
the instructor keep himself aware 
job possibilities his locality and 
not train too many persons for any 
one field activity and too few for 
positions which the supply inade- 
quate. After the trainee placed 
the job where his training and skills 
are utilized the best advantage, 
follow-up program should carried 
on. Such program should have the 
following purposes: 

discover those personal traits 
which are being used most advan- 
tageously. 

discover what part the em- 
ployee’s training has been most useful. 

discover what part the em- 
ployee’s training not being used and 
why. 

discover what part his 
training has been inadequate and why. 

ascertain new trends the 
occupation and what new training the 
employee should have meet chang- 
ing conditions. 
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modify new learners’ train- 
ing the light changing trends. 

encourage the employee 
his work. 


prepare the employee for 
promotion and advancement and, 
the light his experience and capac- 
ity, assume more responsibility. 


tive, long-term relationship between 
labor, management, and the school. 


This the synchronization train- 
ing with the demands the job for 
which the trainee being prepared. 
order that this synchronization 
may most complete, contact con- 
stantly maintained with the commun- 
ity through the work 
whose business assist the school 
administrator the planning pro- 
gram training which will fit 
trainees for the demands the vari- 
ous business occupations. The 
dinator works closely with employers 
and employees; and with advisory 
committees set specialized fields 
such committees representing the 
food merchandising field, shoe mer- 
chanding, and ready-to-wear shops, 
committees made office super- 
visors managers. These advisory 
committees form most important 
link between business and school. Ad- 
visory committee members are experts 
their respective fields and represent 
the viewpoint both the employer 
and the employee. The advice and 
help given these committees im- 
proving curriculum, setting training 
standards, obtaining equipment, and 
selecting suitable instructors are in- 
estimable value. 

Even though there may coordina- 
tors each the fields vocational 
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business education, such commer- 
cial and distributive 
though the fields endeavor these 
are distinct and different, 
many undertakings require their close 
The training program 
the field food merchandising for 
example, combines the efforts the 
distributive education and 
the commercial education 
tor who codperate closely working 
with the advisory committee from the 
food field. The function the com- 
mercial will help the 
distributive education department 
setting adequate course rec- 
ord keeping for the food merchandis- 
ing field. 

The must work with the 
prospective trainee choosing oc- 
cupation and outline with him the pro- 
cedures followed preparing 
for that occupation. most serious 
part the work coun- 
selling evangelize the student 
state real concern relative his 
occupational hereafter. The neces- 
sity being prepared produce and 
independent must made part 
the learner’s consciousness. 

Visitation places employment 
must made, keeping mind that 
there are, should be, well-defined 
reasons for making the visit. One can 
hardly visualize what any job like 
this sense that visitations places 
employment become rather vital part 


tionships built through such visita- 
tion frequently result the discovery 
facts which help keep the courses 
study date and line with so- 
cial and technological changes the 
occupation. 


Such information forms 
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part the collection occupational 
information which important 
keeping business education programs 
vital. 


the school training and rightfully 
falls within the realm activities 
The bewildered 
trainee not cast adrift wan- 
der into job. The must 
synchronize placement with training. 
follow-up plan essential part 
this placement program and be- 
comes the responsibility 
visit trainees work for 
the purpose determining how well 
the training functioning the job. 


The Business Teacher 


practical experience background 


well thorough technical training. 
salesmanship who has never 
hind counter, teacher voca- 
tional commercial subjects who has 
never worked office, carrying 
effectively. Granting effective 
teaching demands practical experience 
well technical training, the teach- 
er’s license should granted only 
those persons who have actually spent 
store office addition the re- 
quired technical training. Business 
education might follow the practice 
the medical profession demanding 
definite period experience in- 
ternship before granting the necessary 
license teach. The up-grading 
teachers should based job experi- 
ence well advanced academic 
work. Here might well give 
more emphasis work experience than 
advanced degrees. Teacher training 
institutions should give serious consid- 
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eration training pro- 
grams for business education teachers. 
The proper training distributive 
and office workers demands that the 
teachers these department have 
practical experience addition 
technical training, and the successful 
teachers these fields are integral 
part the business community. 


Equipment 


Modern techniques research and 
investigation should used de- 
termining the types machines used 
the various business offices and mer- 
cantile establishments the com- 
munity, and equipping 
education department. would 
little service the community 
trainees place type bookkeeping 
machine the office machines depart- 
ment and train student its operation 
when there were type bookkeep- 
ing machines the business offices 
the community. imperative that 
training given the types ma- 
chines use, the program busi- 
ness education greatest ser- 
vice business organizations and 
trainees. 

Types equipment found receiv- 
ing, marking, and selling departments 
retail stores will follow more 
standard pattern than that the busi- 
ness office. Machines and equipment 
the business education department 
must up-to-date and the type 
most commonly found 
ness offices and stores business train- 
ing most practical and effec- 
tive. 


Teaching Methods and Techniques 


defined Webster’s dictionary 
and generally understood teach- 
ing circles, methods means “an 
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dinary practice process which fol- 
follows plan design; regular 
way manner doing anything.” 
Methods teaching have often 
been referred the tools in- 
structor used “putting les- 
son. good worker has his kit 
tools and uses each tool overcome 
some difficulty encountered the 
formance his job. may have 
special tools for special difficulties. 
skilled instructor likewise has his kit 
tools. This kit tools should in- 
clude definite plan when the 
learner will taught, the level per- 
formance attained, and the time 
spent mastering any given 
task. The masterful teacher will also 
have thorough understanding 
breakdown the various tasks into 
their teachable units and will use skill 
arranging these principal opera- 
tions the most teachable order. Nec- 
essary supplies, equipment, and teach- 
ing materials will arranged the 
learner will expected keep them 
actual working situation. The 
most successful teacher will spend 
time conditioning the learner and 
setting the learning stage such 
way put the learner ease, and 
discover what already knows; 
will create interest showing the im- 
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portant relationship training suc- 
cess. Successful business education 
teachers plan learning exercises ac- 
cording their importance the 
learning process, spend less time lec- 
turing and arranging more activity 
the part the student the lab- 
oratory type instruction. 
ing attention being given the 
more effective use audio-visual aids. 
They will assist but never take the 
ganized type laboratory work. 
Properly used they very 
tive helping supplement instruc- 
tion and clinching certain points that 
some the students might not other- 
wise master thoroughly. 

Edueation for business, both the 
distributive field and for office 
pations, today faces new challenge: 
the training thousands demobil- 
ized Service men and women, war 
workers, and other adults, who see the 
many opportunities this expanding 
field has offer. The principles upon 
which this vocational education service 
have been built will prove sound 
foundation capable holding the new 
superstructure and making worthy 
contribution the stabilization our 
national postwar economy. 
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Homemaking, Our Number One 


Vocation 


MAUDE WILLIAMSON 
Head, Home Economics Education, Colorado State College 


numbers persons active the 


vocation, homemaking 
our number one vocation. There 


are approximately thirty million fami- 
lies the United States and the 
mothers these families are consid- 
ered the homemakers, there are thirty 
million women the 
homemaking. 

The democratic family emerging 
our country, however, and 
democratic family all members share 
the responsibilities home life. The 
father and mother make the home 
going concern, and the father well 
the mother homemaker; there- 
fore, the fathers democratic fami- 
lies must added the thirty mil- 
lion women already counted the vo- 
cation homemaking. When one 
adds the young men and women who 
are looking forward marriage, 
evident that numbers homemaking 
far exceeds any other vocation. 

Considering also the scope the 
job and the information and ability 
needed for it, homemaking the num- 
ber one vocation. Homemaking not 
specialized job for the homemaker 
worker, buyer, business man- 
ager, personnal manager, nurse, 
teacher, and neighborhood 
tor. For each these different skills, 
abilities and are 
needed. 

The average American home 


producing unit which skilled work 
necessary, but only limited 
gree. Meals are still prepared the 
home, but the component parts 
those meals are largely purchased. 
Some clothes are made home evi- 
denced the yard goods and patterns 
which are still displayed and sold 
stores. Much house care also 
done the home. would seem then 
that many skills are still needed for 
material production the job 
homemaking, but those skills are not 
important homemaking today 
they were few generations ago. 

More important, the home still pro- 
duces human beings and those intangi- 
ble values inherent 
tionships. These are its most signifi- 
cant output. guide the 
ment children successfully 
promote and maintain happy relation- 
ship between family members calls for 
understanding people, for 
control and restraint, for leadership 
and for teaching ability. 

The home America consum- 
ing unit. Household supplies, home 
furnishings and equipment 
bought. Service purchased, such 
equipment repair, heating service, 
part-time household service. Food 
bought either raw products 
ready-prepared dishes meals 
served public eating places. Ma- 
terials for clothes entire garments 
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HOMEMAKING OUR NUMBER ONE VOCATION 


are purchased. Much information and 
good judgment are needed buy 
wisely even simple society. 
the competitive business order to- 
day, with all its bewildering offer- 
ings, its increasing numbers new 
products, and its advertising and sales 
pressure, immense amount in- 
nating judgment are need. 

The homemaker the manager 
business concern and the good home- 
maker good manager. She spends 
about per cent the family income 
and she plans for and directs the 
home. has been estimated that the 
home manager rural family 
worth several thousand dollars year 
that family money alone. 
good manager family requires 
ability determine the needs that 
family, work out plans for satifying 
those needs, and supervise the carry- 
ing out those plans. 

The health the family largely 
dependent upon the mother whose task 
guide children into the formation 
habits which maintain good health. 
She sees that they have the right food 
and protective clothing, that they keep 
clean, and have sunshine and fresh 
air. She cares for them when they 
have minor illness and often even dur- 
ing serious illness. The homemaker 
the health guardian the family 
and times nurse and, therefore, 
needs know much about the preven- 
tion and illness. 

must admit that the area 
family relationship the American fam- 
ily not proving successful 
can anticipated that 
about one marriage out five may be- 
come broken one. There some 
evidence that the record 
women who have been well-educated 


239 


home economics far lower than the 
national record, and perhaps that 
evidence that good adequate vocational 
home economics education tends 
promote stability family relation- 
ships. 

Not only the record broken 
homes evidence failure human 
relationships many families, but 
also the record maladjusted chil- 
dren found the publie schools and 
the number delinquents appearing 
before the juvenile judges. The emo- 
tional habits children are largely 
influenced the way parents think 
and act, and the way they live with 
and guide their children. Child guid- 
ance specialists maintain that there 


are problem children, but problem 
parents. 


participate and guide success- 
fully those close relationships involved 
family life requires understand- 
ing the emotions and drives peo- 
ple and oneself. guide success- 
fully the development children re- 
quires understanding growth 
processes. requires teaching abil- 
ity. Good fathers and mothers are 
good teachers. 

Every family lives community 
with more less close relationships 
other families. Each must work 
with, play with, and learn live with 
others. The difficulties the recent 
war years indicate that people this 
world have not yet learned live with 
each other. Learning live together 
begins the family and the local 
community. The father and mother 
determine the way which their 
family will live the neighborhood, 
constructive influence. 
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national vocation must recognize the 
millions women who have dual 
cations, that homemaker and wage- 
earner. During the war approximate- 
eighteen million women were work- 
ing outside the home. One out 
every five was married woman. 
fore World War II, between eleven 
and twelve million women were work- 
ing, with somewhat smaller percen- 
tage them married. The wage- 
earning homemaker will doubt con- 
tinue with us. carry two 
needs good manager and cap- 
able person. 

Extensive and intensive vocational 
homemaking training necessary 
develop all the abilities needed for 
each these areas the 
homemaker’s job. 
skills are needed, are high degree 
managerial ability, good judgment, 
understanding people, leadership, 
and teaching ability. Therefore, home- 
making education must broad 
scope. Foods and clothing courses are 
important, but alone are not adequate 
the total job. program home- 
making education must have diversi- 
fied offerings. Just how much and 
how many skills should the goal, 
and how much the program should 
devoted the other elements the 
homemaker’s job problem for the 
builder. 

Homemaking does require certain 
specific manipulative skills, but ability 


work out solutions the many 
daily problems arising home 
more important. Homemaking activi- 
ties, and certainly values living, are 
not standardized. Therefore, home- 
making education must aim not 
high degree specific skills but de- 
veloping the homemaker ability 
work out her own solutions her own 
problems the best way possible for 
her own situation. 

Intangible values are more import- 
ant homemaking than most other 
vocations, since the goal successful 
home satisfaction living and the 
development fine personalities. The 
intangible values needed are extremely 
difficult teach and can usually 
taught only indirect approach 
and over long period time. 

evident from even casual 
survey the problem providing ef- 
fective homemaking education that 
adequate preparation for success 
that vocation cannot completed 
high school. must continuing 
process throughout many years, and 
public education offer adequate 
educational opportunities 
must extend beyond the secondary 
school into broad program adult 
education. 

The scope and difficulty the edu- 
cational experiences needed prepare 
adequately for the diversified vocation 
homemaking and the large numbers 
involved are challenge vocational 
education. 
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MAKING VOCATIONAL 
GUIDANCE EFFECTIVE 


TRABUE 
Dean, School Education, The Pennsylvania State College 


OCATIONAL guidance cannot 
and should not ever become 
per cent effective,” that phrase 
understood mean that every in- 
dividual would placed the type 
work for which best qualified. 
Vocational guidance continuing 
process designed promote greater 
efficiency society. Use 
the techniques vocational guid- 
ance for purposes regimenting 
human beings would most unde- 
sirable perversion. democracy 
most important that every individ- 
ual well-informed and intelligently 
guided those who 
knowledge and experience, but one 
should not forced work task 
that has not selected for himself. 
The need for more effective guid- 
ance rather than for regimentation. 
Many the devices used voca- 
tional guidance are also useful and 
legitimate other activities that are 
extremely important democratic 
society. Any intelligent employer, 
for example, may use interviews and 
tests the selection workers who 
are qualified perform various tasks 
efficiently. The individual worker 
need not accept the job that offered 
him after such interviews tests, 
unless chooses so. Every 
modern school uses similar devices for 
determining the types and levels in- 


struction that are appropriate for each 
individual student, but unless the stu- 
dent himself understands the facts re- 
vealed these techniques and partici- 
pates the selection his own educa- 
tional program, the results are likely, 
from the point view democratic 
society, far less desirable than 
they should be. 

must admitted, course, that 
many individuals will choose type 
training work that not appropri- 
ate their qualifications, regardless 
the fullness and accuracy the 
tions given them. the choice one 
others, then not only desirable, 
but even necessary for agents 
the state deny the individual the 
right follow that choice. in- 
dividual’s right make his own 
choices always limited the rights 
his fellow citizens protection 
from injury, but outside these 
limits the individual should have the 
right choose the type work 
which will earn his living. also 
has the right ask and receive ac- 
curate information 
various occupations that are available, 
order that his choices may made 
intelligently. 

Experiments the guidance and 
training unemployed have 


For example: Trabue, R., and Dvorak, Beatrice Study the Needs Adults for 


Further Training. Bulletin No. Vol. LII, Employment Stabilization Research Institute, Uni- 
versity Minnesota Press, Minneapolis, Minn. 
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clearly demonstrated that, even when 
economic pressures are strongest, ap- 
proximately one-third those who are 
given the fullest possible information 
concerning their own abilities and 
aptitudes relation the practical 
requirements available jobs, and 
very definite suggestions how 
gain the largest possible returns from 
the investment their talents, will 
nevertheless choose other occupational 
fields than those suggested. 

These inappropriate choices are 
most cases based upon incorrect in- 
formation and unfortunate prejudices. 
The vocational psychologist who uses 
the most valid tests 
anaylzing the characteristics 
young man may have inform him 
that his abilities, aptitudes, interests, 
and attitudes indicate that would 
probably successful and happy 
routine, repetitive, mechanical 
tion. If, however, some phrenologist, 
physiognomist, other fakir tells the 
same young man that should be- 
come lawyer, the chances are that 
will try become lawyer rather 
than mechanic. The fakir speaks 
with great assurance and tells him just 
what should do, while the psycholo- 
gist speaks probabilities and may 
suggest type work which has com- 
monly been given little social prestige. 
Americans have not yet all learned 
distinguish between fortune telling 
and scientific vocational guidance, nor 
bestow social approval terms 
the effectiveness with which one does 
his work rather than terms the 
title holds. 


reasonably effective school, there 
must someone offering such guid- 
ance who has background experi- 
ences and personality that leads young 


people have confidence the sug- 
gestions makes. teacher who 
known have had commercial 
industrial experience is, other things 
being equal, not likely recognized 
authority the practical work 
the world. wide range work 
experiences, combined with sincere 
interest the problems and activities 
young people, desirable basis 
for professional study the teacher 
who wants become effective voca- 
tional counselor. Since interest 
young people and their problems often 
grows somewhat weaker with advanc- 
ing age, important reéxamine 
periodically the evidences that the 
counselor has not outgrown his inter- 
est young folks and his ability 
draw out them their true ambitions, 
hopes, and fears. 


One the important characteris- 
tics that necessary any counselor 
who hopes effective, strictly 
professional attitude which leads him 
look objectively the personal facts 
learned interviews and other 
means, and hold them strictest 
confidence. Nothing destroys indi- 
vidual’s confidence counselor 
more quickly than find that has 
informed someone else something 
that was told him confidence. Not 
only must the counselor keep confiden- 
tial information himself, but 
must learn show emotional reac- 
tion when such information given. 
counselor indicates word act 
that shocked some revelation 
that personally disapproves 
something that individual reports 
regarding himself, the individual 
likely withhold additional informa- 
tion that might cause another reaction 
the same sort the counselor. The 
general attitude the effective coun- 
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selor leads those who consult him 
feel: “This man can trusted. 
really wants help make suc- 
cess life. can tell him the 
whole story without fear embarrass- 
ment.” 

Another characteristic the suc- 
cessful vocational counselor that 
does not attempt his guidance 
beyond the limits his own profes- 
sional knowledge and skill. Individual 
differences are probably 
among those who attempt give voca- 
tional guidance among those who re- 
ceive it. One vocational counselor may 
have had wide practical experience 
many different kinds jobs, may have 
spent years professional study and 
taken Ph. degree occupational 
psychology, and may then have had 
years successful experience voca- 
tional counseling; while another may 
never have been employed outside 
school classroom and may have pro- 
fessional preparation for guidance 
other than the reading few books 
and magazine articles the subject. 
One counselor may quite competent 
give information about clerical 
types work, but incompetent 
give much help regarding other types 
employment. essential that 
each counselor know his own limita- 
tions thoroughly and stay within them. 

graph, many inappropriate choices 
occupations arise from misinforma- 
tion. usually better for indi- 
vidual given information than 
given the wrong information. 
One the most common types mis- 
information given inadequately 
trained counselors the schools 
with regard the occupational signif- 


icance test scores. Teachers usu- 
ally have observed that students who 
make high scores the so-called “in- 
telligence tests” tend make good rec- 
ords their academic classes. From 
this specific experience they often 
jump the general conclusion that 
high scores tests are indicative 
future vocational success, which not 
true even the case “intelligence 
tests.” high score test that 
correctly predicts success academic 
studies must, according the evidence 
scientific research studies, con- 
sidered indicative probable fail- 
ure certain practical jobs. While 
the amount reliable information re- 
garding the significance scores 
specific tests for predicting success 
each different type employment 
such scores without knowing the facts 
that have been revealed research. 
counselor should attempt inter- 
pret any item information about 
individual without knowing the sig- 
nificance that item its relation- 
ships other facts regarding the indi- 
vidual and regarding specific occupa- 
tional opportunities. 

view the tremendous needs 
young people and adults for accurate 
information and guidance the voca- 
tional field, and view the serious 
consequences that develop from de- 
cisions based upon misinformation, 
clear that guidance program must, 
ices many different persons and or- 
ganizations, and must very thor- 
oughly 

The schools have large responsibili- 
ties such vocational guidance pro- 
gram, particularly the early guid- 


The Council Guidance and Personnel Associations has just published helpful bulletin 
entitled: Community Organization for the Counseling Veterans and Displaced War Workers. 
This bulletin obtainable ten cents per copy from the treasurer, Dr. Robert Moore, Sec- 
retary Appointments, Columbia University, New York 25, 
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ance young people and the fur- 
ther training and education that 
often needed adults. Every teacher 
should understand and put into daily 
practice the general principles and 
point view guidance. Every of- 
ficial and organization the com- 
munity should know where refer in- 
dividuals who need each different type 
information and guidance, and 
should develop the habit making 
such referrals regularly. 
types vocational training should not 
undertaken with individual un- 
til the school and the individual have 
secured valid information ob- 
tainable that possesses the necessary 
abilities, interests, and aptitudes 
complete the training and hold 
job that field successfully after the 
training has been completed. The 
work individual does his train- 
ing classes should constantly exam- 
ined for any additional evidences 
may yield regarding the appropriate- 
ness his. vocational objectives. 
Schools and teachers cannot escape 
bearing heavy responsibilities the 
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organizations and conduct effective 
vocational guidance programs. 

The total number persons need- 
ing guidance and information regard- 
ing occupations great, however, 
that the schools should never try 
the entire burden. The 
Bill Rights” (Public Law 346 
the 78th Congress) gives all war vet- 
erans the right obtain educational 
and vocational guidance from agents 
the Veterans Administration. The 
United States Employment Service 
supported public expense carry 
the chief burden finding suitable 
jobs for citizens. Employers, service 
clubs, chambers commerce, and 
many other groups the community 
have vital interests seeing that citi- 
zens received sound vocational infor- 
mation and guidance. order 
avoid duplication, confusion, misun- 
derstandings, waste, and other serious 
personal and social consequences, the 
total community program guidance 
must well planned, carefully organ- 
ized, and codperatively conducted. 
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STATE PROGRAM 
AREA SCHOOLS 


WOODS 
State Director Vocational Education, Kentucky 


termined the vocational and 

social efficiency its citizens. 
generally accepted, therefore, 
that the schools need concern them- 
selves with providing adequate train- 
ing opportunities for all youth and 
adults develop occupational effici- 
ency vocations interest them, 
and which there opportunity for 
satisfactory employment. 

spite the expansion voca- 
tional education under the impetus 
the national war emergency, there still 
are thousands communities which 
are not making adequate provision for 
this service their citizens. Voca- 
tional education must available 
all, not only prepare workers for 
careers but make possible continu- 
ing program upgrading and re- 
fresher training. While larger cities 
and densely populated states can and 
are making such educational provision, 
the more sparsely populated districts 
and rural states face almost unsur- 
mountable difficulties. The solution 
lies area vocational schools. 

Plans for area schools should 
analysis the need for vocational 
training, survey all existing facil- 
ities, and knowledge educational 
plans and policies both state and 
local levels. 

Area schools may established 
(1) the extension the services 
existing school system already provid- 
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ing broad vocational program into 
larger geographical areas; (2) crea- 
tion separate vocational schools 
maintained codperatively two 
more existing districts; (3) the action 
establishing such area school facilities 
(4) state vocational school 
schools designed either provide 
broad and comprehensive vocational 
specialized training augmenting exist- 
ing vocational programs local 
schools. 

school may 
provided connection with pub- 
lic high school which near highly 
specialized industry leading in- 
dustrial community. Such school 
may provide training the post-high 
school level, the analysis state 
needs and employment opportuni- 
ties shows this the service which 
will benefit the people and the state 
whole. Vocational-technical depart- 
ments strategically located voca- 
tional and high schools can furnish the 
same service. 

However area vocational schools are 
established, the administration should 
harmony with the educational 
system already existence within 
state and with any new special acts 
providing funds for the expansion, ex- 
tension, and diversification voca- 
tional programs. Special state 
visory committees can the 
services the teacher training insti- 
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tutions, the state department educa- 
tion, the major occupational interests 
the state, prospective employers, 
agricultural groups, organized labor, 
and influential lay people. The re- 
sources and facilities the state and 
community should utilized the 
fullest extent planning, setting up, 
and operating these schools. Local ad- 
visory committees can similarly streng- 
then each separate area school. 

Manv questions will arise these 
schools are organized. How many 
youth and adults need vocational edu- 
cation? What are their ages, their 
backgrounds experience? Where 
they live? What are the transporta- 
tion facilities and housing facilities 
What should the curriculum provide 
and for what level educational ma- 
turity What the financial strength 
the area? Problems which might 
appear beyond solution studied 
educators alone, frequently can 
solved the combined force provided 
representative advisory commit- 
tee. 

Flexibility—a keystone 
tional programs—is integral curric- 
ulum planning. All groups should re- 
ceive whatever instruction import- 
ant for work competence; enrollments 
should not limited rural urban 
areas traditional public school 
boundary lines; instruction should 
offered any time day night 
the situation dictates; the curriculum 
should adjusted the dominant 
occupations the area and state and 
subject change according 
changing economic and social needs; 
teaching staff should selected 
the basis successful occupational ex- 
perience well academic degrees. 
Work experience, provided either with- 
the school plant through codper- 
ative agreements between school and 
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business, industry, farm, should 
recognized for its full value and 
adequate provision made. And since 
the object education produce 
well-rounded socially and vocationally 
competent citizen, there should 
ample consideration all the fac- 
tors which contribute happy and 
successful life. 

all vocational training—agricul- 
tural education, trade and industrial 
education, business education (retail- 
ing and office and voca- 
tional homemaking—standards should 
high higher than those re- 
quired the world work. 
other way can school feel that 
fulfilling its obligation the indi- 
vidual and society. 

Preceding actual vocational train- 
ing there should adequate occupa- 
tional information and sound voca- 
tional guidance. The value area 
school would lost, and 
the expenditure involved building, 
equipment, and personnel could not 
justified, without this service. Noth- 
ing gained the youth and adults 
who enroll are permitted spend 
months years training for job 
for which they have little apti- 
tude ability, and the completion 
program find themselves ill-fitted 
temperament, mechanical men- 
tal capacity, otherwise, for the work 
their choice. 

Such educational program not 
wishful thinking. 
schools already are operation which 
meet these objectives and standards. 

Perhaps few facts relative 
one state might help the reader 
visualize the area vocational school de- 
velopment. 

The situation Kentucky typical 
many states. 
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STATE PROGRAM 


Kentucky primarily rural state. 
Forty-three and four-tenths per cent 
the male workers are engaged 
agriculture. Nevertheless, Kentucky 
the interest her total well-being, 
concerned with providing ade- 
quate program trade and industrial 
education for people who will follow 
industrial pursuit the state 
will seek employment the larger 
labor markets. meet this problem, 
local boards education 
tion with the State Division Voca- 
tional Education now are operating 
twelve area schools for white persons 
and two area schools for Negroes. 

While these area schools are prim- 
arily trade schools, they include 
courses distributive and business 
education. Vocational agriculture and 
home economics programs function 
schools. difficult, not impos- 
sible, serve the trade and industrial 
training needs rural area ade- 
quately without utilizing some kind 
plan similar the area schools. 
illustrate this point, consider the area 
served one vocational school which 
serves twelve counties. According 
the 1940 census, there were approxi- 
mately 98,000 persons these coun- 
engaged vocations other than 
homemaking. There were approxi- 
mately 3,300 craftsmen these coun- 
include carpenters, mechanics, ma- 
chinists, electricians, plumbers, tool- 


makers, painters, plasterers, brick- 
masons, stonemasons, blacksmiths, 
sheet-metal 


millers, tailors, bakers, jewelers, shoe- 
makers and repairers, cabinetmakers, 
cement and concrete finishers, 
these counties approximately 110 
craftsmen are needed each year en- 
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ter such vocations. addition the 
so-called craftsmen, four printers are 
needed; thirty people are needed 
manufacturing; 149 people are needed 
mining. The index natural in- 
crease these twelve counties 149. 
This means that the working popu- 
lation and the vocational opportunities 
both remain static, forty-nine people 
would have seek employment else- 
where for every 100 who found em- 
ployment within the twelve counties. 

Adjoining this area school 
county where between four and five 
new craftsmen are needed each year. 
This county cannot afford set 
trade and industrial program meet 
all the interests and needs the per- 
sons who should provided with 
trade and industrial training oppor- 
tunities. About the best service that 
could rendered that county, oper- 
ating alone, would establish one 
vocational course and all the people 
availing themselves vocational train- 
ing, would have take that course 
whether they were interested 
not. Under the area school pattern, 
these people might enter any the 
courses the area vocational school. 

Area schools are not competing with 
the regular high school program nor 
with the college program. Rather they 
supplement these educational services. 
They are designed serve need 
which not otherwise met any 
the units the total school program. 
The big problem the days immedi- 
ately ahead find funds with 
which adequately finance this much- 
needed program 

The area vocational school not the 
solution all problems providing 
vocational education, but for the aver- 
age rural state, significant step 
the direction making broad and 
varied program. 
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Rehabilitation Through 


Vocational 
CLAUD ANDREWS 


Director, Florida Vocational Rehabilitation Service 


AST June the people the 

United States celebrated the twen- 

ty-fifth anniversary the Na- 
tional Civilian Vocational Rehabilita- 
tion Act. This Act became part 
our Federal laws when was approved 
President Wilson June 1920. 
provided Federal aid all the 
states and territories for the purpose 
promoting the vocational rehibilita- 
tion disabled civilians. defined 
disabled civilian “any person who, 
reason physical defect in- 
firmity, whether congenital 
quired accident, injury, disease, 
is, may expected be, totally 
partially for remunera- 
tive occupation.” also defined voca- 
tional rehabilitation “the rendering 
remunerative While the 
methods used rehabilitation 
were not clearly specified the Act, 
evident from the reports the 
committee hearings and the debates 
Congress incident this enactment 
that the members Congress expected 
vocational training the chief 
means preparing disabled persons 
for employment. Although many other 
services must necessarily given 
the rehabilitation great variety 
handicapped individuals, vocational 
training did prove the keystone 
the developing rehabilitation struc- 
ture and remains one the most 


tive methods preparing these indi- 
viduals take their places wage 
earners and producers wealth. 
July, 1943, Congress recognized the 
possibilities rehabilitation through 
other services well training and 
amended the Act 1920. The 
scription rehabilitation services now 
being rendered based the present 
Federal and state rehabilitation laws. 

Numerous studies rehabilitated 
disabled persons, who now are num- 
bered hundreds thousands, indi- 
cate that those who were given well- 
selected vocational courses succeeded 
remarkably well obtaining and hold- 
ing satisfactory jobs. Training pro- 
vided vocational rehabilitation may 
varied the opportunities which 
are available state. The public 
vocational schools are widely used, but 
all other schools, both public and 
private, which offer courses prep- 
aration for any vocations suitable for 
disabled persons are utilized. Tutorial, 
correspondence, and “on the job” 
training courses also may used 
individual cases they are practicable 
the rehabilitation disabled per- 
sons. 

One the epics World War 
has been the outstanding contribution 
made physically handicapped work- 
ers. The deaf who were not sensitive 
unpleasant noises, the blind with 
their well-developed sense touch, the 
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REHABILITATION THROUGH VOCATIONAL TRAINING 


dwarves who could crawl into small 
spaces, the crippled trained experi- 
ence endure restrictions—all these 
and many other types individuals 
who vary some way from that rare 
perfect specimen mistakenly referred 
the normal, made their enduring 
contribution that most marvelous 
industrial achievement world his- 
tory—American war production. 
well did these so-called handicapped 
workers perform their many and 
varied jobs that employers throughout 
the country gave unstinted praise 
their accomplishments. Indeed, sev- 
eral studies, national scope, showed 
that the whole these workers 
equaled and some respects even sur- 
passed the non-handicapped workers. 
They lost less time, showed less turn- 
over, had more accidents, and 
equaled production the other work- 
ers with whom they were associated. 


Their good records resulted from the 
care with which they were selected and 
fitted their jobs and the training 
many them received the programs 
the vocational rehabilitation agen- 
cies the various states. 
ing the fine records disabled workers 
made during the war, surely em- 
ployer will return the practice 
discriminating against such workers, 
which was evident many places 
before the war. The handicapped per- 
son deserved only consideration 
individual relation particular 
job. His abilities should considered 
before his disability. should 
refused employment only when his dis- 
ability makes him unsuitable for the 
job seeks. The method hiring 
workers through capable personnel de- 
partments will result better deal 
for the handicapped person because 
based individual appraisal all 
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applicants relation particular 
jobs. 

While this article emphasizes the 
importance vocational training 
the rehabilitation the disabled, 
would also well point out the 
other services which are available 
handicapped individuals. They are: 
Guidance the selection occu- 
pation; medical and surgical treat- 
ment for disability which can 
removed diminished the extent 
that the disabled patient will made 
prosthetic appliances such 
hearing aids, braces and artificial 
limbs maintenance and transportation 
while training; tools and small 
equipment enable the client ob- 
tain employment; and finally, place- 
ment employment. 

Rehabilitation strictly indi- 
vidual service. Each case handled 
counselor who interviews the dis- 
abled person and obtains all pertinent 
information necessary planning his 
vocational rehabilitation. Naturally 
one the first steps obtain ade- 
quate medical information, after which 
experience, education, aptitudes and 
interests, personality, and economic 
status are appraised. Whatever serv- 
ices appear necessary order make 
him employable and get him into 
employment are planned completely 
possible. the general policy 
all state rehabilitation agencies util- 
ize existing public and private agen- 
cies rather than attempt create sep- 
arate institutions for the handicapped. 
This has been found the most 
practical means rehabilitating dis- 
abled persons. they have the capac- 
ities for rehabilitation, some way usu- 
ally can found for the development 
these capacities all resources are 


studied. 
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The educational services provided 
vocational rehabilitation are free 
handicapped persons who need them. 
Other services such living mainten- 
ance, medical treatment, are pro- 
vided the basis financial need. 

While the humanitarian nature 
vocational rehabilitation very ap- 
pealing, the economic results are 
worthy note. From July 1943, 
June 30, 1945, total 1,663 
cases one state were closed 
tants, 1,268 were unemployed and 395 
were working jobs which were not 
considered satisfactory when training 
was started. The average wage the 
395 who had jobs when they applied 
was $21.87 per week. After receiving 
rehabilitation service their earnings 
averaged $37.45 per week. 

The average weekly earnings 
1,268 who were not employed when 
they applied, was $34.89 after rehabili- 
tation. The total weekly earnings 
all 1,663 persons the time they ap- 
plied was $8,640.95. After rehabili- 


tation, their weekly earnings rose 
$59,031.63. The annual earnings 
the 1,663 are estimated $3,069,644.- 
76. Their earnings were therefore in- 
$2,620,316.36 annually. 

The total expenditure Federal 
and state funds for rehabilitation 
that state during the two-year period 
was $350,369.65. 

Obviously there are many disabled 
persons who have capacity for em- 
ployment competitive labor mar- 
ket and who must cared for through 
relief other humanitarian measures. 
The tendency many well-meaning 
kind relief for the dis- 
abled creates difficult problems for 
both the rehabilitation workers and 
some the disabled. must not 
forgotten that the purpose rehabili- 
tation make many the dis- 
abled possible self-supporting 
that they will not require relief. 
services may rendered except for 
the purpose making the disabled 
person employable. 
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Our Future Farmers 


TENNEY 


Executive Secretary, Future Farmers America 


the Southland lad, motherless 
and poor, remained school for 
time only because there was other 
place for him go. teacher vo- 
agriculture with kindly in- 
terest boys got acquainted with him, 
and recognized both intelligence and 


industry. Soon this boy would out 
school and the cotton 
working hard, earning little. Now 


was the time for some good, practical, 
down-to-earth guidance and the boy 
got it. learned that agriculture 
interesting and profitable busi- 
ness for men who know how, and 
that those who did know frequently 
got that knowledge the courses 
vocational agriculture. There were 
short unit courses and evening school 
courses for boys such he; there were 
programs supervised farming prac- 
tice; there were the Future Farmers 
Virginia with their stimulating 
meetings. Even could not re- 
main school long enough com- 
plete full course vocational agri- 
culture could these other things. 
could get start with some farm- 
ing enterprise which would enable him 
earn profit and see for himself the 
pig did not cost much and was not 
hard for him raise it. When was 
ready for market and sold, this boy 
enabled him make start in- 
dependent farming career. 

Multiply the boy 204,175 other 
boys; multiply the little Future Farm- 
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ers Virginia chapter the 6,502 
chapters today’s Future Farmers 
America; multiply the one state where 
this organization started forty- 
seven other states, Hawaii, and Puerto 
Rico. Those were the vital statistics 
annual convention, October, 1944. 
agricultural education, 
know today, made its official 
take off 1917 when funds were first 
provided the Federal government 
for this educational enterprise. From 
the beginning there was spirit 
comradeship and fellowship among 
these boys with their 
ground farm life and their mutual 
interest farming and rural living. 
was inevitable that agriculture 
clubs some nature should spring 
from the membership the boys en- 
rolled vocational agriculture. The 
first groups were generally social and 
recreational, but the self-improvement 
and educational germ was there. Over 
the well-laden supper 
talked about the things which inter- 
ested them: How raise more crops 
better livestock; how market; 
how buy. ventures de- 
veloped for the mutual benefit those 
who belonged. With the help the 
teacher vocational agriculture, farm 
boys tried their wings. More often 
than not, they succeeded flying! 
Between 1923 and 1928 these 
ganizations were developing especially 
Virginia, Tennessee, Arkansas, 


North Carolina, South Carolina, Okla- 
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homa, New Jersey, New York, Ohio, 
Utah, California, Wyoming, and cer- 
tain other states. Some were called 
“Juniors and others were 
“Young Farmers,” “Future Farm- 
ers.” The pioneering efforts the 
Future Farmers Virginia attracted 
greatest national attention for their 
excellent ideals, clearly defined 
poses, their constitution, 
colorful and impressive ceremonies. 
Under the leadership 
Grosseclose and his associates Vir- 
ginia, this state set pattern which 
was closely followed the first groups 
prospective farmers were organized 
other states. 

1927-28 these state leaders could 
clearly see the direction and the goal 
for their various groups young men. 
able for the boys were ready for it. 
From all sections the country pro- 
posals were coming unite for 
organization, for exchange ideas, 
for diffusion knowledge, for stimu- 
lation through wider contacts. 
tional organization of, by, and for 
boys studying agriculture 
was national development, not the 
idea any one single group any 
one locality. 

the summer 1928, tempor- 
ary constitution, purposes, 
monies, all closely patterned after the 
Future Farmers Virginia but with 
contributions from other state organi- 
zations, were developed the staff 
the Agricultural Education Service 
the Federal Board for Vocational 
The first national con- 
vention was held November that 
year and since that time, like snow- 
ball rolling down hill, the organization 
has grown and gained momentum. 

The Future Farmers America 


composed chartered state associa- 
tions which are made local chap- 
ters situated communities where 
the high school curricula includes vo- 
cational agriculture. The boys en- 
rolled vocational agriculture are en- 
titled active membership, 
vision made also for both associate 
and honorary membership. 

There are four grades degrees 
Hand,” Farmer,” “State 
and “American Farmer.” 
These grades membership 
earned, and are contingent upon 
definite accomplishments connection 
with the vocational agriculture pro- 
gram the school. The local chap- 
ters determine the boys advancement 
the first two grades membership, 
the state association determines the 
third “State Farmer” and the na- 
tional association alone can confer the 
fourth “American Farmer” degree. 
There are standards attainment and 
achievement which must met for 
degree, and involve farming en- 
terprises, earnings, investments, lead- 
ership, and scholarship. 

The Future Farmers America 
clubs the boys elect their own officers 
annually and the same holds true 
the state- and national organization. 
Teachers vocational agriculture 
advisers the local groups 
and state supervisors vocational 
agricultural education are state ad- 
visers. 

addition the youthful national 
officers, the adviser, executive secre- 
tary, and treasurer who constitute the 
National Board Trustees, there 
National Advisory Council 
composed the four Regional Agents 
for agricultural education, four state 


tab 
4 
‘ 
f* 
o 
> 
>. 
» 
Bae 
‘ 
e 
a 


OUR FUTURE FARMERS 253 


supervisors vocational agriculture 
(one from each four administrative 
regions), and the Chief the Agri- 
cultural Education Service the 
Office Education, who, National 
Adviser, chairman the Council. 
This Advisory Council codperates 
with and serves advisory capac- 
ity the National Adviser the ad- 
ministrative direction and guidance 
the organization. 


Programs Work 


Programs work participated 
all members are set annually 
every chapter, each state association, 
and the national organization. -These 
programs are built the needs the 
individual and the community and in- 
dicate the direction and course fol- 
low order reach definite goals. 
All F.F.A. activities are boy-initiated 
and boy-directed. 
therefore, are due farmer-training 
objectives set and out 
the Codperation 
group thinking, and purposeful action 
are evidenced these programs 
work. 

The F.F.A. was and designed 
supplement training opportunities for 
boys who are progressing toward the 
goal establishment farming 
business. The spirit 
fostered and individual talent dis- 
covered and developed. 
experience the art working to- 
gether for common good developed 
and members have opportunity 
learn how deal effectively with 
themselves well with others. Each 
member has voice setting poli- 
cies, and making the rules and regula- 
tions which governed, has in- 
dividual responsibility resting his 
shoulders; but learns that team- 


work essential lasting accomp- 
lishment. 

Future Farmers not only work to- 
gether, but they learn how provide 
organized recreation for themselves 
and others through games, sports, and 
other recreational activities appealing 
the farm boy. State F.F.A. bands 
and various chapter musical organiza- 
tions are common all parts the 
country. Many state associations own 
and operate state-wide camps which 
combine recreation and health protec- 
tion with leadership training activi- 
ties that reach into every chapter 
the State. 


The F.F.A. self-supporting. With 
national dues ten cents member, 
has been sound financial condi- 
tion from the very beginning. Many 
chapters operate thrift banks where 
systematic and regular member saving 
encouraged. Chapter income of- 
ten supplemented various well-chos- 
fund-raising activities providing 
business training and experience. 


What Becomes Members 


Study the product organiza- 
tion determine its effectiveness. 
the F.F.A. actually training for rural 
and agricultural leadership? Review 
the records outstanding members 
and other members who are making 
good young farmer-leaders their 
home communities. Thousands have 
graduated into the ranks the 
Grange, Farm Bureau, and Farmers 
Union, well other agricultural 
and organizations, there ac- 
cept and fill creditably places 
trust and responsibility while still 
their youth. into local communi- 
ties where F.F.A. Chapters 
Observe the interest and 


achievements F.F.A. members 
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improving the communities which 
they reside. 

The F.F.A. developing trained 
leadership and farm citizenry which 
serves and exerts influence for good 
wherever found, for the aims and pur- 
poses the organization, its 
ereed, are driven home very boy 
who joins through reiteration and 
practice. 


The Aim and Purposes 


The primary aim the Future 
America the develop- 
ment agricultural leadership, co- 
and citizenship. The specific 
purposes for which this organization 
was formed are follows: 

“1. develop competent, aggres- 
sive, rural and agricultural leadership. 

create and nurture love 
life. 

strengthen the confidence 
farm boys and young men them- 
selves and their work. 

create more interest the 

intelligent choice farming occupa- 
tions. 
encourage members the 
development individual farming 
programs and establishment farm- 
ing. 

ecourage members im- 
prove the farm house and its surround- 
ings. 

participate worthy un- 
dertakings for the improvement 
agriculture. 

develop character, train for 
useful citizenship, and foster patriot- 
ism. 

effort. 

10. encourage and practice 
thrift. 


11. encourage improvement 
scholarship. 

12. provide and encourage the 
development organized rural rec- 
reational activities.” 


The Creed 


believe the future farming, 
with faith born not words but 
deeds achievements won the 
present and past generations farm- 
ers; the promise better days 
through better ways, even the better 
things now enjoy have come 
from the struggles former years. 

believe that live and work 
good farm pleasant well chal- 
lenging; for know the joys and dis- 
comforts farm life and hold in- 
born fondness for those associations 
which, even hours discourage- 
ment, cannot deny. 

believe leadership from our- 
selves and respect from 
believe own ability work ef- 
ficiently and think clearly, with such 
knowledge and skill can secure, 
and the ability organized farm- 
ers serve our own and the public 
interest marketing the product 
our toil. believe can safeguard 
those rights against practices and poli- 
cies that are unfair. 


believe less dependence beg- 
ging and more power bargaining; 
the life abundant and enough hon- 
est wealth help make for 
others well myself; less need 
for charity and more when 
needed; being happy myself and 
playing square with those whose hap- 
piness depends upon me. 

believe that rural America can 
and will hold true the best tradi- 
tions our national life and that 
can exert influence home and 
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community which will stand solid for 
part that inspiring task.” 

The aim and purposes the F.F.A. 
and the creed are not hollow form and 
ceremony words which 
their advisers. Instead, they are 
guideposts action, and action geared 
immediate needs. Even hasty 
overview the wartime record the 
Association ample proof. 

Statistics are dull reading, but the 
F.F.A. has received recognition from 
the Treasury, Office Civilian 
Defense, and the National Safety 
Council for the war bond campaigns, 
for assistance rendered defense 
activities, and for achievements the 
field safety. The total maturity 
value war bonds and 
chased chapters individual 
members $8,121,561.78; the total 
pounds metal, paper, rags, 
and rubber collected 
amounted 86,870.144 pounds. 
the national effort keep farm 
machinery operation for increased 
production, 245,807 farm_ machines 
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were repaired members 
and 95,93 pieces farm equipment 
were constructed. Approximately two 
and one-half million No. cans 
food were processed and 158,624 
the members participate actively 
producing food for Victory. There 
were 138,548 members (active and 
associate) known serving the 
Armed Forces. 

While wartime 
tailed some the activities both 
state and national associations, the 
cal chapters carried and made this 
significant contribution. the 
their sights the future. 

postwar America there ample 
opportunity for more farmers 
better farmers; for more departments 
vocational agriculture stimulate 
more chapters Future Farmers 
America; for more Future Farmers 
improve and advance agriculture, 
become established farming, and 
raise the level farm production and 
farm living. 
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Education Rational Thinking 


CARL MILLER 


was the chief psychiatrist the 

Canadian army during the war. 
address American psychiatrists 
Washington not long ago made 
some points that the educational world 
can well absorb. Take this one, for in- 

the basis all wars placed 
“psychological distortion which can 
found every civilization which 
know anything, which prevents the ra- 
tional use intelligence, which dis- 
courages the ability see and 
edge facts, which encourages the ability 
believe contrary clear evidence, 
which produced inferiority, guilt and 
fear.” 

What talking about? Why such 
things supersitition, narrow religious 
creeds, religious intolerance, false edu- 
cational theories, long list preju- 
dices, such race prejudice, provincial- 
ism, and lot things that Sinclair 
Lewis has used his novels ridicule 
small-town Americans. 

Are meaning parents and educa- 
tors educating the children against 
such things with great success? Well, 
the fact can good deal better. 
Let note few cases. 

Against superstition certain the 
school such science instructors, 
make stand, but superstitution al- 
most encouraged the sport program. 
Some players have the absurd idea that 
carrying out some “ritual” they have 
more chance win. former 
famous football coach the West had 
old sweater which thought was 
lucky wear. There was considerable 
publicity value the sweater notion, 
true, but the coach, who could 
educator wanted to, was doing 
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nothing combat superstitution his 
practice. 

Certain newspapers promote super- 
stition. They prepare feature stories 
about “Ground Hog Day” give con- 
siderable emphasis old settlers 
curious old folks who think they can 
prophesy the character the coming 
winter. Are the schools journalism, 
may ask, trying educate such 
practices out newspaper men? 

narrow religious creeds, the 
number certainly too great. Religion 
may well place large amount de- 
pendence faith, but throws out 
what Major General Chisholm 
“the rational use intelligence” the 
“ability see and acknowledge facts” 
encourages what called “the 
ability believe contrary clear evi- 
dence,” then something wrong. Edu- 
cation had better step in, recognize its 
oppostion, and what can pro- 
mote the application reason the 
problems the world. 

The country, know, still rife 
with prejudice. The social studies work- 
men are after race prejudice with ham- 
mer and tongs, but they have some hard 
metal handle. will take time 
much that direction, and perhaps 
need plan the program step 
time and not try accomplish too much 
once. For one thing, the doctrine 
pupils 
should checked. What needs 
good dose seasoning 
cipline. 

Yes, what the major general said 
the one sentence quoted can well make 
educational program. there 
doubt about what because are 
momentarily confused the influence 
can concentrate rational thinking un- 
til things are cleared up. 


4 
] ' 
i 
| 
J 
| 
| 
t 
. 
a 
| 


